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NURSES S.C. NOTES No. 15 


CONSOLIDATED RECOMMENDATIONS OF THE 
NURSES SALARIES COMMITTEE 


The Nurses Salaries Committee, having completed the revision of the 
salary scales for all nurses covered. by their First* and Second{t Reports 
which was envisaged in Nurses S.C. Notes No. 8, have decided for adminis- 
trative convenience to consolidate in one publication the whole of their 
current recommendations as to salary, emoluments, and conditions of service. 
They have, however, felt it unnecessary to set out again the considerations 
upon which their decisions were based and for these reference should be 
made to their Reports. 


The Committee have incorporated in the consolidated recommenda- | 
tions revised salary scales for Matrons and Assistant Matrons of hospitals 
and Public Assistance Institutions of certain sizes, Superintendent Nurses 
and Deputy Superintendent Nurses of certain Public Assistance Institutions, 
Sister Tutors and Male Tutors. These revised scales have effect in full from 
ist April, 1947. ‘ 


They have also included revised recommendations concerning the allow- 
ances payable to resident nurses during absence on sick leave with full pay 
or half pay and during annual leave ; and on the counting of previous service 
on transfer into, or change of grade within, the Domiciliary Nursing Service,” 
or on taking up employment in a day or residential nursery or transfer 
between the two types of nursery. These recommendations too, have > 
effect from 1st April, 1947. 


This compilation of recommendations supersedes all previous Reports 
and Nurses S.C. Notes issued by the Committee. Where necessary the 
earlier recommendations have been reworded and expanded in the light of 
the requests for interpretation and guidance which the Committee have 
received in the last three years and where the current recommendation 
differs from an earlier one, this is indicated. For convenience of reference 
a detailed index has been provided. 
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4 
PART I 


SALARIES, EMOLUMENTS, AND CONDITIONS OF SERVICE OF 
MALE AND FEMALE NURSES IN HOSPITALS AND 
INSTITUTIONS OTHER THAN MENTAL HOSPITALS 

AND MENTAL DEFICIENCY INSTITUTIONS 


r. The recommendations of the Committee apply to staff as defined below. 
The grading of staff in any hospital within these definitions must be decided 
by the hospital authority but when the grade has been determined the appro- 
priate salary is that laid down by the Committee for that grade. 


Definitions of Female Staff in Hospitals and Institutions 


2. A Matron is a State Registered nurse who is the head of the nursing service 
in a hospital and is responsible for the proper nursing of the patients and for 
nursing administration ; in training schools she is also ultimately responsible 
for the training. She may also undertake other appropriate duties if so 
prescribed by her employing authority. 


Ee An Assistant Matron is a State Registered nurse who assists the matron. 
In the absence of the matron it is the duty of the assistant matron (or, if two 
or more are employed, of the senior) to deputise for her. 


4. A Superintendent Nurse or Head Nurse is a State Registered nurse who is 
responsible for the proper nursing of the sick in a Public Assistance Institution. 


5. A Deputy Superintendent Nurse is a State Registered nurse who assists the 
Superintendent Nurse in a Public Assistance Institution and in her absence 
deputises for her. 


6. An Assistant Matron in a Public Assistance Institution is a State Registered 
nurse who, being also Deputy Superintendent Nurse, assists the Matron (being 
‘a State Registered nurse who is also Superintendent Nurse or Head Nurse), 
or the Matron and the Superintendent Nurse where the Matron is not also the 
Superintendent Nurse. 


7. A Qualified Sister Tutor is for the purposes of these. Notes a State Registered 
nurse responsible for the teaching of student nurses or pupil assistant nurses 
and possessing at least one of the following qualifications :— 

(i) Nurse Teacher’s Certificate of the Royal College of Nursing. 


(ii) Sister Tutor Certificate of King’s College of Household and Social 
Science (University of London). : 

(iii) Sister Tutor Certificate of the Battersea Polytechnic. 

(iv) Sister Tutor Certificate of the University of Leeds. 

(v) Diploma in Nursing of the University of London.* 

(vi) Diploma in Nursing of the University of Leeds.* 

(vii) Certificate for Nurse Administrators and Teachers in Schools of 
Nursing of the (now discontinued) Bedford College Course, in conjunction 
with the Royal College of Nursing. 





* A Nurse possessing a Diploma in Nursing of the Universities of London or Leeds, 
obtained after 31st December, 1943, should only be accepted as a qualified sister tutor 
for the purpose of these Notes if she has attended a course of lectures in Chemistry and 
Physics, Anatomy, Histology and Physiology, Bacteriology, Hygiene, General Psychology 
and History of Nursing, in preparation for the Diploma, and, in addition, having attended 
a course of lectures in methods of teaching and elements of educational psychology, has 
satisfied the examiners in this subject, 
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(viii) Sister Tutor Certificate of the South-West Essex Technical 
College and School of Art. 


(ix) Certificate of the International Course of Nurse Administrators 
and Teachers in Schools of Nursing issued by the League of Red Cross 
Societies or subsequently by the Florence Nightingale International 
Foundation. 


This list of qualifications has been compiled after consultation with the 
General Nursing Council, who have also been good enough to agree to advise 
on request whether any other certificates which may be granted after completion 
of a course of training for Sister Tutors may be added to this list. A/fter the 
31st December, 1947, only Sister Tutors who have been granted a Certificate of 
Registration as a Sister Tutor by the General Nursing Council (including those 
granted registration by virtue of the possession of the above qualifications) will be 
regarded as qualified Sister Tutors for the purpose of these recommendations. 


&. Qualified sister tutors are, for the purposes of these Notes, divided into three 
categories :— 
(a) A Qualified Semor Sister Tutor is in charge of the teaching of student 
nurses or pupil assistant nurses with one or more qualified assistant 
sister tutors working under her direction. 


Where the establishment provides for the appointment of one or more 
qualified tutors to work under a qualified senior sister tutor but owing 
to the existing shortage it is not possible to obtain the services of qualified: 
tutors for these other posts and nurses without the appropriate qualifica-. 
tions are employed on tutorial work for the time being, the qualified 
sister tutor temporarily in sole charge should be paid in accordance with 
the scale recommended for a qualified senior sister tutor.* 


(0) A Qualified Sister Tutor in sole charge is responsible for the teaching 
of student nurses or pupil assistant nurses in a hospital where there is no 
assistant sister tutor. 


(c) An Assistant Sister Tutor (Qualified) assists a qualified senior sister 
tutor or senior male tutor in the teaching of student nurses or pupil 
assistant nurses, and is attached whole-time to the teaching department. 


g. The Committee have not felt able to make recommendations for sister tutors 
not possessing the qualifications indicated above, and the salary and conditions 
of service of such nurses are matters within the discretion of the employing 
authority. 


To. Night Staff are divided into three categories for the purpose of these 
Notes :— 

(a) A Noght Superintendent with one or more Night Sisters working 
under her is a State Registered nurse who 1s responsible at night for the 
nursing of the patients, for aie control of the nursing staff and for other 
appropriate duties. 


(b) A Night Sister in sole charge has, in smaller hospitals, the same 
responsibility and qualifications as the Night Superintendent in (a) above. 

(c) A Night Sister working under a Night Superintendent is a State 
Registered nurse employed as the name suggests. 


Where night sisters are employed by a hospital authority in sole charge 
of different sections or buildings within the curtilage of the same hospital 
the authority has discretion to pay each such night sister as night sister 
in sole charge. 


* This recommendation has effect from 1st January, 1946. 
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II. A Home Sister is for the purposes of these Notes a State Registered nurse 
responsible for the administration of the Nurses’ Home and, within its precincts, 
for the comfort and welfare of the staff. 


The Committee agree with the view expressed in paragraph 11 of Appendix I 
to the Government memorandum “ Staffing the Hospitals ’’, to the effect that 
a qualified or experienced woman officer—not necessarily a nurse—should be 
in charge of a Nurses’ Home; they have, however, felt obliged to provide for 
the case where an employing authority decides within its discretion to appoint 
a qualified nurse to such a post. The salaries and emoluments of persons 
other than nurses employed.as home sisters do not fall within the terms of 
reference of the Nurses’ Salaries Committee. 


12. A Housekeeping Sister is for the purposes of these Notes a State Registered 
nurse whose duties are broadly denoted by her title.* 


Whilst providing for those cases where a hospital appoints a qualified nurse 
as Housekeeping Sister, the Committee are of opinion that the housekeeping 
duties should be the responsibility of persons possessing diplomas in domestic 
science and institutional housekeeping, who may or may not be nurses. 


13. A Departmental Sister is a State Registered nurse in charge of a specific 
department of a hospital. The Committee leave it to each hospital authority 
to decide in the light of its own arrangements what constitutes a department 
within its hospital. For the purpose of their recommendations they have, 
however, divided departmental sisters into two groups; those engaged in 
active clinical duties—for example, theatre sisters and out-patient sisters— 
and those engaged in administrative duties, such as helping the matron with 
office duties. t 


14. A Ward Sister is a State Registered nurse in charge of one or more wards 
and of the nursing and domestic staff attached thereto. 


15. A Staff Nurse is a State Registered nurse who has completed her contract 
of training and who is subsequently employed in a hospital under nursing 
supervision. The title is intended to include titles previously used in some 
hospitals for the same grade of officer, such as Junior Sister, Deputy Sister, 
Assistant Sister, Charge Nurse, and Assistant Charge Nurse. 


16. General Note—The Committee regard any nurse who is only on a supple- 
mentary part of the State Register as entitled to be paid the appropriate 
salary for her grade as a State Registered nurse only when she is employed on 
nursing work of the type for which she is State Registered. When engaged 
on other work she should be treated for the purposes of salary and emoluments 
as an enrolled assistant nurse. 


Nurses admitted to the List kept by the General Nursin; Council under 
Section 18 of the Nurses Act, 1943, should, forthe purposes of the Committee’s 
recommendations, be dealt with as though they were on the corresponding 
part of the State Register, as from the date of their admission to the List ; 
for incremental purposes, previous service should be counted on the same 
basis as for nurses on the Register.t{ 


17. An Enrolled Assistant Nurse is a nurse admitted to th2 Assistant Nurse 
Roll kept by the General Nursing Council. 


* In their First Report the Committee divided housekeeping sisters into two categories, 
(a) those possessing a hospital certificate given after at least 3 months’ training in house- 
keeping, and (b) those not possessing such a certificate. No such distinction is, however, 
made in the revised salary scales which operate from 1st January, 1946. 

+ This definition has effect from 1st January, 1946. 

{ This recommendation, published in Nurses S.C. Notes No. 6, has effect from 
Ist April, 1945. 
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18. A Student Nurse is a student in the art of nursing the sick who is under 
contract or on trial prior to entering a contract for a definite type and period 
of training, with the object of qualifying for admission to the State Register 
of Nurses. 


Ig. An Intermediate Assistant Nurse is for the purposes of these Notes an 
Assistant Nurse, Category C or D, as defined in paragraph 28 of the Committee’s 
First Report, who has failed to apply or applied unsuccessfully for admission 
to the Assistant Nurses’ Roll; or an existing Assistant Nurse, Category E, as 
defined in paragraph 28 of the First Report, or other nurse who entered a 
hospital or institution prior to the 1st January, 1946, and is not undergoing a 
recognised course of training for admission to the Roll. This group will, in 
view of the provisions of the Nurses Act, 1943, and Regulations made there- 
under, exist only until the 31st December, 1948. 


20. A Pupil Assistant Nurse is a student in the art of nursing the sick who is 
under contract or on trial prior to entering a contract for a definite period of 
training with the object of qualifying for admissioneto the Roll of Assistant 
Nurses. 


od 


21. A Probationer Assistant Nurse is for the purpose of these Notes a person 
who being of the age of 18 years or over, entered a hospital or institution, 
not approved as an Assistant Nurse Training School, for the first time between 
Ist January, 1946, and 1st January, 1947 (or, being below the age of 18 on 
entry, attained that age on or before Ist January, 1947), and is acquiring 
experience in nursing under the supervision of trained nursing staff with a 
view to enrolment as an Assistant Nurse under the provision of Rules made 
under the Nurses Act, 1943. This group will cease to exist on 31st December, 


1948. 
Definitions of Male Staff in Hospitals and Institutions 


22. A Qualified Male Senior Tutor is a nurse on the part of the State Register 
for Male Nurses who is in charge of the teaching of student nurses or pupil 
assistant nurses, with one or more qualified assistant sister tutors or male 
assistant tutors working under his direction, and who possesses one of the 
qualifications set out in paragraph 7 above. 


23. A Qualified Male Tutor in Sole Charge is a nurse on the part of the State 
Register for Male Nurses who is responsible for the teaching of student nurses 
or pupil assistant nurses in a hospital where there is no other qualified tutor, 
and who possesses at least one of the qualifications set out in paragraph 7 above. 


Where the establishment provides for the appointment of one or more 
qualified tutors to work under a qualified male senior tutor but owing to 
widespread shortage it is not possible to obtain the service of qualified tutors 
for these other posts, and nurses without the appropriate qualifications are 
employed on tutorial work for the time being, the qualified male tutor 
temporarily in sole charge should be paid in accordance with the scale for a 
qualified male senior tutor. 


24. An Assistant Male Tutor (Qualified) is a nurse on the part of the State 
Register for Male Nurses who assists a qualified senior sister tutor or male 
senior tutor in the teaching of student nurses, or pupil assistant nurses, being 
attached whole-time to the teaching department, and who possesses one of the 
qualifications set out in paragraph 7 above. 


Note :—For unqualified male tutors the Committee have, as in the case of 
unqualified sister tutors, felt unable to make recommendations. 
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25. A Superintendent Nurse is a nurse on the part of the State Register for 
Male Nurses who is responsible for supervising a group of wards and the work 
of charge or head nurses employed there. 


26. A Charge Nurse or Head Nurse is a nurse on the part of the State Register 
for Male Nurses who is in charge of one or more wards and the nursing and 
domestic staff attached thereto. 


27. A Staff Nurse is a nurse on the part of the State Register for Male Nurses 
who has completed his contract of training and is subsequently employed in a 
hospital or Public Assistance Institution under nursing supervision. 


28. A Male Enrolled Assistant Nurse is a nurse admitted to the Roll of Assistant 
Nurses kept by the General Nurs:ng Council. 


29. A Student Nurse is a student in the art of nursing the sick who is under 
contract, or on trial prior to entering into a contract, for training for admission 
to the part of the State Register for Male Nurses. 


30. A Male Intermediate Assistant Nurse is for the purpose of these Notes an 
Assistant Nurse, Category C or D as previously defined, who has failed to apply, 
or has applied unsuccessfully, for admission to the Assistant Nurses Roll; or 
an Assistant Nurse, Category E, or other nurse who entered a hospital or institu- 
tion prior to the Ist January, 1946, and is not undergoing a recognised course 
of training for admission to the Roll. The grade of Intermediate Assistant 
Nurse will, in view of the provisions of the Nurses Act, 1943, and the regulations 
made thereunder, exist only until the 31st December, 1948. 


31. A Male Pupil Assistant Nurse is a student in the art of nursing the sick 
who is under contract, or on trial prior to entering a contract, for a definite 
period of training with the object of qualifying for admission to the Roll of 
Assistant Nurses. 


32. A Male Probationer Assistant Nurse is for the purpose of these Notes a 
person who, being of the age of 18 years or over, entered a hospital or institution 
not approved as an Assistant Nurse Training School, for the first time between 
Ist January, 1946, and 1st January, 1947 (or being below the age of 18 on entry 
attained that age on or before 1st January, 1947), and is acquiring experience 
in nursing under the supervision of trained nursing staff with a view to enrol- 
ment as an Assistant Nurse under the provision of Rules made under the 
Nurses Act, 1943. This group will cease to exist on 31st December, 1948. 


33. Combined Appointments. A nurse, male or female, who holds a combined 
appointment should be permitted to choose which of the scales recommended 
for the separate posts held should be applied on the understanding that, the 
choice once made, that scale must be retained so long as the combined appoint- 
ment is held. 


Salary Scales for Nursing Staffs of Hospitals and Institutions 
(With effect from Ist January, 1946) 


General Notes to the Tables 


1. Method of Application 


34. The scales set out in the following Tables have effect in full from 1st April, 
1947. As from that date, each nurse should be placed on the appropriate 
scale at the point which would have been reached had the scale been in operation 
throughout his or her nursing career. 
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The Committee feel it unnecessary to record again the method by which 
the appropriate salary prior to rst April, 1947 should have been determined. 
Unless otherwise indicated, the scales here set out are those which were 
recommended for adoption from 1st January, 1946, and during the period 
Ist January, 1946, to 31st March, 1947, the salary should have been calculated 
by the method set out in Part III of Nurses S.C. Notes No. 8, amended by 
Part III of Nurses S.C. Notes No. 10. Reference is made at the beginning of 
each Table to all earlier recommended scales, which should have been applied 
in the way set out in the appropriate Report or amending Note. 


2. Female Nurses 


35. For female nurses, the Tables have been classified according to types of 
hospital ; the Tables show, in addition to the recommended annual salary :-— 


(a) the total value of annual emoluments, which is the amount which 
for superannuation purposes the Committee consider should be the value 
of emoluments for resident* and non-residentt nurses alike. The 
emoluments of the resident nurse include board, residence, personal 

- laundry and the use and laundering of uniform ; 

(6) the total value of emoluments provided by the hospital for non- 
residents, which is the value to be placed on the emoluments provided by 
the hospital to nurses who desire and are permitted to be non-resident,t 
covering meals provided on duty—whatever their exact number—and the 
use and laundering of uniform, and 

(c) the living-out allowance, or sum in cash payable in lieu of emoluments 
after deduction of the value of the services provided by the hospital, to 
nurses who desire and are permitted to be non-resident. f | 


3. Male Nurses 


30. The salaries of male staff are set out separately, since, in their case, the 
salary recommended is a non-resident one ; where a male nurse is provided 
with meals on duty or board and lodging an appropriate charge should be made. 


* The term “‘ resident nurses’’ includes not only nurses actually resident in the hospital, 
but also any nurses who are required by the hospital authority to live out. The Come 
mittee recommend that the hospital authority should find the accommodation for such 
nurses and pay the full cost, making no cash payment to the nurse in respect of it. 

+ A ‘‘ non-resident nurse ’’ is a nurse who is non-resident only because she desires and 
is permitted to live away from the hospital. 
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TABLE I.—FEMALE NURSING STAFF in all HOSPITALS approved for 

COMPLETE TRAINING FOR STATE REGISTRATION IN GENERAL 

NURSING or SICK CHILDREN’S NURSING by the General Nursing 
Council for England and Wales. 


[For scales recommended prior to rst January, 1946, see Section A of Table I, 
of the Commuittee’s First Report. For scales for the period 1st January, 1946, to 
31st March, 1947, see Nurses S.C. Notes No. 12.] 





Value of 
Total Value Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 
Post Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) Emolu- [Col. (2) Hospital minus 
ments plus for non- Col. (5)] 
Col. (3)] residents 
(x) (2) (3) (4) (5) (6) 


Matron From £500 to £750. This isa £250 From The Matron would 
1,000 bedsand | range, not a scale. The £750 to always be resident 
over. starting point within the ‘£1,000 


range to rest in each case 
with the hospital authority. 
Six annual increments of £30 
to be given thereafter, pro- 
vided the maximum of the 
range is not exceeded. 


500-999 beds | From £475 to £725. This is £200 From ditto 
a range, not a scale. The £675 to 
starting point within the £925 


range to rest in each case 
with the hospital authority. 
Six annual increments of £30 
to be given thereafter, pro- 
vided the maximum of the 
range is not exceeded. 


400-499 beds | £430 rising by annual incre- £200 |£630-£810 ditto 
ments of £30 to f610. . 
300-399 beds | £380 rising by annual incre- £200 |£580-£760 ditto 
ments of £30 to £560. ig ¢ 
200-299 beds | £330 rising by annual incre- £200 |£530-£680 ditto 
ments of £25 to £480. 
Fewer than £300 rising by annual incre- £150 |£450—-£575 ditto 
200 beds. ments of £25 to £425. 
Assistant 
Matron 
500 beds and | From £330 to £470. This is £150 |£480-£620| The Assistant Ma- 
over. - a range, not a scale. The tron would always 
starting point within the be resident. 


range to rest in each case 
with the hospital authority. 
Five annual increments of 
£15 to be given thereafter 
provided the maximum of 
the range is not exceeded. 


[In hospitals with 500 beds and over having more than one Assistant Matron, the hospital 
authority should fix scales of salary for first, second or subsequent Assistant Matron within 
the vange of salary laid down by the Committee.] 


400-499 beds | £310 rising by annual incre- £150 |£460-£520| The Assistant Ma- 
ments of £15 to £370. tron would always 

300-399 beds | £285 rising by annual incre- £150 |£435-£495| be resident. 
ments of £15 to £345. 


[In hospitals with 300/499 beds having more than one Assistant Matron the senior should 
be paid on the salary scale laid down by the Committee for the Assistant Matron of a hospital 
of the appropriate size and the second (or subsequent) Assistant Matron should be paid on that 
scale reduced throughout by £20.] 
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Table I—continued. 





Value of 
Total Value Emolu- 
| of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 


Post Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) - Emolu- [Col. (2) | Hospital | minus 
ments plus for non- | Col. (5)] 


Col. (3)] residents 
(r) (2) (3) (4) (5) (6) 


The Assistant Ma- 


Fewer than £260 rising by annual incre- ; £140 |£400-£460} tron would always 
300 beds. ments of £15 to £320. be resident 
Qualified Senior| £330 rising by annual incre- £150 £480-£580 £20 £130 


Sister Tutor | ments of £20 to £430. 
in Charge of 
one oY more = 


Qualified 
Sister Tutors | : 
Qualified Sister| £300 rising by annual incre- | £140 £440-£ 500 £20 £ 120 
Tutor in Sole; ments of £20 to £360. 
Charge. 


[The Committee recommend that a Qualified Sister Tutor should be paid in accordance with 
the scale recommended for a Qualified Senior Sister Tutor if the establishment provides for the 
appointment of one or more Qualified Tutors to work under her, even if, owing to the widespread 
shortage, it is not possible to obtain the services of Qualified Tutors for these other posts and 
nurses without the appropriate qualifications ave employed on tutorial work for the time being.] 











Assistant £240 rising by annual incre-! £140 |£380—£440 £20 £120 
Sister Tutor ments of £15 to £300. sg 
(Qualified). 


For Unqualified Sister Tutor, see para. 9, page 5. 
For all other grades of Nursing Staff, see Table V. 





TABLE II.—FEMALE NURSING STAFF in all HOSPITALS (except Fever: 

Hospitals or Sanatoria) approved as AFFILIATED or ASSOCIATED 

TRAINING SCHOOLS FOR STATE REGISTRATION by the General 
Nursing Council for England and Wales. 


[For scales recommended prior to Ist January, 1946. see Section B of Table I, of 
the Committee’s First Report ; for scales for the period Ist January, 1946 to 31st 
March, 1947 see Nurses S.C. Notes No. 12.] 





Value of | 
Total Value Emolu- 
of Salary | ments pro- | Living out 


Total Value | and Emolu- |. Allowance 

Post Recommended Annual Salary of Annual ments — [Col. (3) 
(exclusive of emoluments) Emolu- -} ([Col. (2) i minus 

ments plus Col. (5)] 


j Pi Aue residents... re 
(1) (2) (3) (5) (6) 


Matron 
too beds and | As in Table I. 
over. 

50-99 beds £280 rising by annual incre- £150 Pinay 540] The Matron would — 
ments of £20 to £380 fol- always be resident _ 
lowed after one year at £380 ; 
by a further increment of £10. 
to £390. | 

Fewer than £260 rising by annual incre- £150 |£410-£490 ditto 


50 beds. ments of £20 to £340. r 


For Assistant Matrons and Qualified Sister Tutors, see Table I. 
For ail other grades of Nursing Staff, see Table V. 
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TABLE III.—FEMALE NURSING STAFF in all HOSPITALS (except Fever 

Hospitals or Sanatoria) approved as ASSISTANT NURSE TRAINING 

SCHOOLS (or component parts of such schools) by the General Nursing 
Council for England and Wales. 


[For scales recommended during period 1st January, 1946 to 31st March, 1947 
see Nurses S.C. Notes No. 12.] 





Value of 
Total Value} Emolu- 
of Salar ments pro- | Living out 
Total Value} and Emolu-}| vided by | Allowance 


Post Recommended Annual Salary _ of Annual ments. the [Col. (3) 
(exclusive of emoluments) Emolu- | ([Col. (2) | Hospital minus 
ments plus for non- Col. (5)] 


Col. (3)] residents 
(4) 


(1) (2) (3) (5) (6) 





Matron 
1,000 bedsand | From £475 to £675. This isa £225 From | The Matron would 
over range not a scale. The start- £700-{900} always be resident 
ing point within the range to 
rest in each case with the 
hospital authority. Six 
annual increments of £25 to 
be given thereafter, provided 
the maximum of the range 
is not exceeded. 
500-999 beds | From £430 to £630. This is} {£200 From ditto 
a range, not a scale. The £630-—£830 
starting point within the 
* range to rest in each case 
with the hospital authority. 
Six annual increments of £25 
to be given thereafter, pro- 
vided the maximum of the 
range is not exceeded. 
400-499 beds |} £380 rising by annual incre- £200 |£580-£730 ditto 
ments of £25 to £530. 
300-399 beds | £335 rising by annual incre- £200 1£535-£685 ditto 
ments of £25 to £485. 
200-299 beds | £315 rising by annual incre- £200 1£515—-£640 ditto 
ments of £25 to £440. 
Too—199 beds | £300 rising by annual incre- £150 |£450-£550 ditto 
ments of £25 to £400. ' : 
Fewer than | £280 rising by annual incre- £150. |£430-£510 ditto 
100 beds. ments of £20 to £360. 
Assistant - 
Matron. a 
500 beds and | £320 rising by annual incre- £150 |£470-£545| The Assistant 
over. ments of £15 to £395. Matron would al- 
ways be resident. 
400-499 beds | £295 rising by annual incre- £150 |£445-£505 ditto 
ments of £15 to £355. 
300-399 beds | £275 rising by annual incre- £150. |£425-£485 ditto 


ments of £15 to £335. 


[In hospitals with 300 beds and over having more than one assistant matron, the senior 
should be paid on the salary scale laid down by the. Committee for the assistant matron of 
a hospital of the appropriate size and the second (ov subsequent) assistant matron should be 
paid on that scale veduced throughout by £20.) 


The Assistant 
Matron would al- 
ways be resident. 


Fewer than | £255 rising by annual incre- £140 |£395-£455 


300 beds. ments of £15 to £315. 











For Qualified Sister Tutors, see Table I. 
For all other Nursing Staff, see Table V. 
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TABLE IV.—FEMALE NURSING STAFF in all HOSPITALS (except Fever 
Hospitals, Sanatoria or Mental Hospitals) that are NOT TRAINING SCHOOLS. 


[For scales recommended prior to the 1st January, 1946 see Section C of Table I of 

the Committee's First Report as amended by Part B of Nurses S.C. Notes No. 3 ; 

for scales from rst January, 1946 to 31st March, 1947 see Nurses S.C. Notes 
No. 72.| 





| 
Value of 


Total Value} Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 


Post Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) Emolu- [Col. (2) Hospital minus 
ments plus for non- Col. (5)] 


. Col. (3)] residents 
(1) (2) (3) (4) (5) (6) 


Matron. 
500 beds and | From £380-£555. This is a £200 From The Matron would 
over. range, not a scale. The £580-£755| always be resident 

starting point within the 
range to rest in each case 
with the hospital authority. 
Six annual increments of £25 
to be given thereafter pro- 
vided the maximum of the 
range is not exceeded. 

400-499 beds | £340 rising by annual incre- £200 |£540—£690 ditto 
ments of £25 to £490. 

300-399 beds ; £325 rising by annual incre- £200 |£525-£675 ditto 
ments of £25 to £475. 

200-299 beds | £310 rising by annual incre- £150 |£460-£585 ditto 
ments of £25 to £435. : 

100-199 beds | £290 rising by annual incre- £150 |£440-£540 ditto 
ments of £20 to £390. 

50-99 beds £270 rising by annual incre- £150 |£420-£500 ditto 
ments of £20 to £350. 

30-49 beds £260 rising by annual incre- £150 |£410-£470 ditto 
ments of £20 to £320. 

Fewer than 30 | £200 rising by annual incre- £120 |£320-£420 ditto 

beds. ments of {10 to £260, fol-. 

lowed after 5 years at {260 2 


by a further increment of 
£20 and after another 5 years 
by a final incr€ment of £20, 
making £300. 
[The matron of a General or Special Hospital (non-training) with fewer than 30 beds who 
was in office prior to 30th April, 1944, should be paid on the scale appropriate to the matron 
of a hospital with 30-49 beds.] 


Assistant 
Matron. 
500 beds and | £310 rising by annual incre- £150 |£460-£520] The Assistant 
over. | ments of £15 to £370. : Matron would al- 
ways be residen.t 
400-499 beds | £280 rising by annual incre- £150 |£430-£490 ditto 
ments of £15 to £340. 


300-399 beds | £265 rising by annual incre- £150 |£415-£475 ditto 
ments of £15 to £325. ohl 
[Wheve, in hospitals with 300 beds or over, more than one assistant matron is employed, 
the senior should be paid on the salary scale laid down in this Table for a hospital of the appro- 
priate size, and the second (or subsequent) assistant matron should be paid on that scale 
veduced throughout by £20.] 


Fewer than | £250 rising by annual incre- 
~ 300 beds. ments of £15 to £310. 


The Assistant 
_ Matron would al- 
‘ways be resident. 


£140 |£390-£450 











For all other Mules Staff, see Table V. 
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TABLE V.—ALL GRADES OF FEMALE NURSING STAFF BELOW 
THE GRADE OF SISTER TUTOR in all HOSPITALS (except Fever 
Hospitals, Sanatoria or Mental Hospitals). 


[For scales recommended prior to rst January, 1946, see Section D of Table I of the 
Commitiee’s First Report, amended in the case of Assistant Nurses by Nurses S.C. 
Notes No. 4, Section B and Nurses S.C. Notes No. 6, Section D. For the scale 
for Enrolled Assistant Nurses from Ist January, 1946 to 30th November, 1946, 
see Nurses S.C. Notes No. 8.]| 





Post 


(x) 


Night Superin- 


tendent with 
one oy more 
Night Sisters 
working 
under her. 


Night Sister in 
Sole Charge. 


Night Sister 
working 
under Night 
Superinten- 
dent 


TIome Sistev 


Housekeeping 
Sister (with 
or without 
housekeep- 
ing certifi- 
cate). 


Deparimental 
Sister 
engaged in 
active clini- 
cal duties. 


Deparimenial 
Sister 
engaged in 
administra- 
tive duties. 


Ward Sister 





Recommended Annual Salary 
(exclusive of emoluments) 


(2) 


Ward Sister’s salary,* plus an 


allowance of £40. 


Ward Sister’s salary,* plus an 
allowance of £25. 


Ward Sister’s salary* 


Ward Sister’s salary,* plus (at 
employing authority’s dis- 
cretion) an allowance of fo- 
£30 or (in exceptionally large 
units) £40. 


Ward Sister’s salary* 


= 


Ward Sister’s salary,* plus (at 
employing authority’s dis- 
cretion) an allowance of fo— 
£30 or (in exceptionally large 
units) £40. 


Ward Sister’s salary*, plus an 
allowance to be settled by 
the hospital authority, of not 
less than {10 or more than 


£20 


£160 rising by annual incre- 
ments of £10 to £220 fol- 
lowed, after 5 years at £220, 
by a further increment of 
£20, and after another 
5 years by a final increment 
of £20, making £260. 


. e 
° ° 
i ° ° 
——————— .. ees 


(3) 


£120 


£120 


£120 


£120 


£120 


£120 


£120 


£120 


Total Value 
of Salary 


Total Value | and Emolu- 
of Annual 
Emolu- 
ments 


ments 
[Col. (2) 
plus 
Col. (3)] 
(4) 


£320-£420 


£305-£405 


£280-—£380 
£280-£420 


£280—£380 


£280-£420 
£290—£400 


£280-£380 


£20 | 


| 


Value of 
Emolu- 


ments pro- 


residents 
(5) 


£20 


£20 


£20 


£20 


£20 


£20 


£20 


Living out 
Allowance 


[Col. (3) 
minus 


Col. (5)) 
(6) 


£100 


£100 


£100 


£100 


£100 


£100 


£100 


£100 





* {160, rising by annual increments of {10 to £220, followed after 5 years at {220 by a 
further increment of {20 and after another 5 years by a final increment of £20, making 


£260. 
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Table V—continued. 





Post 


(r) 


Staff Nurse 
(on general 
part of re- 
gister; or 
it.’ S. Ce SN. 
only if em- 
ployed in 
Children’s 
Hospital or 
Children’s 
Ward). 


Recommended Annual Salary 
(exclusive of emoluments) 


(2) 


£120 rising by annual incre- 


ments of {10 to £160, fol- 
lowed, after 5 years at £160, 
by a further increment of {10 
and after another 5 years by 
a final increment of /1o, 
making £180. 


Total Value} and Emolu- 
of Annual 
Emolu- 


ments 


(3) 


£100 


Value of 
Total Value} Emolu- 
of Salary | ments pro- 
vided by 
ments the 
[Col. (2) Hospital 
plus for non- 
Col. (3)] residents 
(4) (5) 
£220-£280 £20 


Living out 
Allowance 
[Col. (3) 
minus 
Col. (5)] 


(6) 


£80 


[A nurse admitted. only to a supplementary pari of the State Register is entitled to be paid 
the appropriate salary for hey grade as a State Registered Nurse only when she is employed 
on nursing work of the type for which she is State Registered. When engaged on other work 
she should be treated for the purpose of salary and emoluments as an enrolled assistant nurse. 

A nurse admitted to the List kept by the General Nursing Council under Section 18 of the 
Nurses Act, 1943, should be dealt with as if on the corresponding part of the State Register. | 


Enrolled 
Assistant 
Nurse. 


Student Nurse 
[In Hospitals 
approved as 
Training 
Schools for 
State 
Registration] 
Ist year 
2nd year 
3rd year 
and until 
State 
Registration 
After State 


Registration | {95 ... 
For Post Registration Student 


Intermediate 
Assistant 
Nurse. 


£110, rising after two years at | 


this rate, by annual incre- 
ment of f10 to £150; fol- 
lowed after four years at 
£150 by a further increment 
of {10 and after another five 
years by a final increment of 
£10, making £170. 

[Previous service aS an 
Assistant Nurse Category A, 
ror Doras a’ Studer 
Nurse (other than the first 
two years of training) should 
be included for incremental 
purposes. |] 


£55 
£75 


ments of £5 to £100. 


31st December, 1948). 


£100 


£75 


Nurses, see Table XV. 
£75 vising by annual incre- 
(This 
Category will exist only until 


£90 


£210-{£270 £20 
£130 
£140 
£150 
£20 
£170 
£165-£190 £20 


£80 


£55 


£70 


[When computing the salary of an Intermediate Assistant Nurse, all service as an Assistant 


‘Nurse or as a Student Nurse should be taken into account for incremental purposes. 


An Intermediate Assistant Nurse who is admitted to the Assistant Nurses Roll should be 
graded and paid as an Enrolled Assistant Nurse (Assistant Nurse, Category A, prior to 
Ist January, 1946), with effect from the date of application for admission to the Roll or from 
1st April, 1945, whichever is the later.] 


56453 
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Table V—continued. 





Value of 
Total Value Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 


Post Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) Emolu- (Col. (2) Hospital minus 
ments plus for non- Col. (5)] 


Col. (3)] residents 
(x) (2) (3) “(a) (5) » (6) 


Pupil Assistant 
Nurse. [In 
hospitals ap- 
proved as 
Assistant 
Nurse Train- 
ing veal 7 } 
Ist year B5 ja ax, te ea 130 
gud year, | £65)... ya owe oe } £75 £140 i a0 £55 
Probationer 
Assistant 
Nurse. [In 
non-training 
hospitals. 
This grade 
was recruit- 
ed between 
1.1.46 and 
1.1.47,.0only] 


aottyear | £55) 2: ee Ss ae £130 é 
end year | {651 ... che oF. By, \ £75 £140 £20 £55 





Notes to Table V. 


1. Student Nurses. 


A Student Nurse, on transfer from an Affiliated or Associated Training School, should 
receive at the second hospital the salary appropriate to student nurses at that hospital 
who have reached the same stage of training as she has. 


2. Additional payments to Nurses employed in the treatment of Venereal Diseases. 


The Committee recommend that at a clinic for the treatment of venereal diseases attached 
to a hospital, at a V.D. unit in a hospital, or in a hospital devoted wholly to the treatment 
of venereal diseases, all grades of nurses employed whole-time on V.D. work should receive 
an additional payment, above the appropriate hospital rate, at the rate of £20 p.a. so long 
as they are so employed. 


3. Tuberculosis Wards of Hospitals and Institutions. 


Nurses employed in Tuberculosis Wards of hospitals and Public Assistance institutions 
should be paid in accordance with Table VII. 
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TABLE VI.—FEMALE NURSING STAFF IN FEVER HOSPITALS. 


[For recommendations prior to Ist January, 1946 see Table IV of the Committee’s 
First Report, as amended by Nurses S.C. Notes No. 3.] 





Post Recommended Annual Salary 


(exclusive of emoluments) 


(x) (2) 


(i) In Hospitals approved by the General 
Nursing Council for England and 
Wales as Complete Training Schools 
in Fever Nursing. 


(ii) In Hospitals approved by the General 
Nursing Council for England and 
Wales as Affiliated or Associated 
Training Schools. 

(iii) In Hospitals approved by the General 
Nursing Council for England and 
Wales as Assistant Nurse Training 
Schools. 

(iv) In Non-training Hospitals 


Staff Nurse, 
whether at 
hospital (i), 
(ii), (iii) or 
(iv), if only* 
on the part 
of State 
Register re- 
lating to 
Fever Nur- 
ses 


£110 rising by annual incre- 
ments of £10 to £160, fol- 
lowed after 5 years at £160 
by a further increment of {10 
and after another 5 years by 
a final increment of £10, 
making £180. 





Value of 
Total Value Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 
of Annual ments the [Col. (3) 
Emolu- [Col. (2) Hospital minus 
ments plus for non- Col. (5)] 
Col. (3)] residents 
(3) (4) (5) (6) 


Salaries and Emoluments as in Tables 
I and V, except for Staff Nurse if 
only on part of State Register 
relating to Fever Nurses, for whom 
see below. 

Salaries and Emoluments as in Tables 
Il and V, except for Staff Nurse, if 
only on part of State Register relating 
to Fever Nurses, for whom see below. 

Salaries and emoluments as in Table 
III and V, except for Staff Nurse, if 
only on part of State Register relating 
to Fever Nurses, for whom see below. 

Salaries and Emoluments as in Tables 
IV and V, except for Staff Nurse if 
only on part of State Register relating 
to Fever Nurses, for whom see: below. 
£100 |f210-£280] {£20 £80 


* The lower commencing salary for nurses only on the part of the State Register for 
Fever Nurses takes account of the fact that the course of training for fever nurses lasts 


only two years. 
Notes to Table VI. 


1. Calculation of Beds. 
At Fever hospitals the 


‘“number of beds’”’ 


upon which the salaries of the Matron 


and Assistant Matron are based should be calculated on the general standard recommended 
by the Ministry of Health of 144 square feet per bed, subject to the proviso that where 
there are separate cubicles, each cubicle should count for the purpose as one bed. - 


2. Additional payments to whole-time staff employed in units devoted solely to the treatment 
of typhus fever or hospitals devoted solely to the treatment of Smallpox. 


Whole-time staff, so long as they are employed in such hospitals or units, shall receive 
the following additional payments :— 


State He Seis ely nurses re eal 


£10 p.a. 
Assistant Nurses . 


£5 p.a. 
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TABLE VII.—FEMALE NURSING STAFF IN SANATORIA, TUBER- 

CULOSIS HOSPITALS AND OTHER HOSPITALS WHERE THE MAJOR 

PART OF THE ACCOMMODATION IS FOR THE TREATMENT OF 
TUBERCULOSIS, and in Tuberculosis Wards of Hospitals. 


[For recommendations prior to rst January, 1946 see Table VI of the Committee’s 
First Report, and Part D of Nurses S.C. Notes No. 3.] 


Post Recommended Annual Salary 


(exclusive of emoluments) 


(r) (2) 


Matron and Assistant Mairon 
(i) In hospitals training nurses for the 
certificate of the Tuberculosis Asso- 
ciation (pending establishment of a 
supplementary register for nursing in 
tuberculosis by the General Nursing 
Council). 
(ii) In hospitals approved by the General 
Nursing Council for England and 
Wales as Affiliated or Associated 
Training Schools. 
(iii) In hospitals approved by the General 
Nursing Council for England and 
Wales as Assistant Nurse Training 
Schools. 
(iv) In non-training hospitals 
Qualified Sister Tutor a: 
Night Staff, 
Home Sister, 
Housekeep- 
ing Sister and 
Deparimental 
Sister. 
Ward Sister: 
(a) as defined 
in para. 14. 


(b) if posses- | £150 rising by annual incre- 
SiG tk ments of {10 to £210, fol- 
certificate lowed after 5 years at {210 
only. by a further increment of £20 
and after another 5 years by 
an additional increment of 

£20. 

Staff Nurse : 


(a) if on gen- 
eral part of 
Register. 

(0) if only on 
part of State 
Register for 
Fever Nurses 


(c) if posses- | £110 rising by annual incre- 










sine TAG ments of £10 to £160, fol- 
Certificate. lowed after 5 years at £160 
by a further increment of 
£10, and after another 5 
years by an additional incre- 
ment of £10. 
Enrolled 
Assistant 
Nurse. 
Intermediate 
Assistant 


Nurse. 


Value of 
Total Value| Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-} vided by | Allowance 
of Annual ments the (Col. (3) 
Emolu- [Col. (2) Hospital minus 
ments plus for non- Col (5)] 
Col. (3)] residents 
(3) (4) (5) (6) 


Salaries and emoluments as in Table II. 


Salaries and emoluments as in Table II. 
Salaries and emoluments as in Table III. 


Salaries and emoluments as in Table IV. 
Salary and emoluments as in Table I. 


Scales as in Table V, increased by £10 
throughout. 


£120 £100 


£270-£379 £20 


Scale as in Table V, increased by {10 


throughout. 

Scale as in Table VI, increased by £10 
throughout. 

£100 (£210-£280; £20 £80 


Scale as in Table V increased by {10 
throughout. 
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Table VII—continued. 





Value of 
Total Value| Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 
Post Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) Emolu- [Col..(2) Hospital miusn 
: ments plus for non- Col. (5)] 
Col. (3)] residents ; 
(1) (2) (3) (4) (5) (6) 


*Student Nurse 
{Pupil Assis- 
tant Nurse. 
tNurse in | 
Training for 
the Certifi- First year £60 a Pe fi £435 
cate of the | ( Second year £70 - } £75 1 fas x20 
Tuberculosis 
Association. 
§ Probationer 
Assistant 
Nurse. | 


£55 





* In training at an Affiliated or Associated Training School, excluding students seconded 
to a sanatorium for a short period such as 3 months. 

+ In training at a Tuberculosis Hospital or Sanatorium approved as an Assistant Nurse 
Training School, or Tuberculosis Ward of a Hospital which is so approved. 

t Ina Hospital or Sanatorium approved to give training for the Certificate of the Tubercu- 
losis Association. 

§ In a Hospital not approved for training. 


Notes to Table VII. 


1. Service Allowance for continuous Service in Pulmonary Tuberculosis Nursing. 

In addition to salaries in accordance with the above scales, the Committee recommend 
the following additional service allowances to nurses continuously engaged whole-time 
in pulmonary tuberculosis nursing in hospitals and institutions which are primarily for 
the treatment of tuberculosis, or in separate blocks, solely for this purpose, of other 
hospitals— 

(i) Student nurses, in hospitals approved as affiliated training schools by the General 
Nursing Council or approved for instruction for the T.A. Certificate, shall receive 
an allowance of £20 for each completed year, provided they remain in training there 
for at least two years: the total payment due on this basis to be made to the student 
on completion of the period of training in the training school, but not in any case 
to exceed £60. 

(ii) Other nurses up to and including the rank of ward sister shall receive a service 
allowance of £40 after completion of the first period of two years continuous whole- 
time service in pulmonary tuberculosis nursing, followed (if the nurse remains in or 
reverts to this work) by a service allowance of £20 on completion of each further 
continuous year of such service. 


In the case of all eligible nurses and student nurses the period of service giving entitlement 
to the service allowance will first begin to be counted from 1st January, 1946. 


2. Free Travel Facilities for nurses employed in hospitals covered by Table VII. 


The Committee recommend that all nursing staff, other than matrons and assistant 
matrons, engaged in sanatoria, tuberculosis hospitals, and other hospitals where the major 
part of the accommodation is for the treatment of tuberculosis, should be given the privilege 
of free travel twice a week to the nearest centre of population. The employing authority 
should arrange to reimburse the cost of journeys actually made but should not make 
payment a regular addition to salary. 


3. Nurses required to hold the Certificate of the Tuberculosis Association. 


General State Registered nurses below the grade of Departmental Sister who are engaged 
in tuberculosis nursing in a sanatorium, tuberculosis hospital or other hospital with the 
major part of the accommodation for the treatment of tuberculosis or in tuberculosis 
wards of a general or other special hospital should, if required to hold the Certificate of the 
Tuberculosis Association, receive the appropriate salary and emoluments for their grade 
in accordance with the recommendations above, and in addition an allowance of {10 a year, 
for possession of the additional qualification. 
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TABLE VIII.—FEMALE NURSING STAFF in PUBLIC ASSISTANCE 

INSTITUTIONS approved as COMPLETE, AFFILIATED or ASSOCIATED 

TRAINING SCHOOLS by the General Nursing Council for England and 
Wales. 


[For recommendations prior to rst January, 1946, see Part C of Nurses Notes S.C. 
No. 3; for scales from rst January, 1946, to 31st March, 1947, see Nurses S.C. 
Notes No. 12 and 14.| 





Total Value} Value of 


of Salary Emolu- | Living out 
Total Value | and Emolu-} ments pro- | Allowance 
Post Recommended Annual Salary of Annual ments vided by [Col. (3) 
(exclusive of emoluments) Emolu- [Col. (2) the minus 
ments plus Hospital Col. (5)] 
Col. (3)] for non- 
residents 
(1) (2) (3) (4) (5) (6) 
Matron (being 
State Regis- 
tered nurse) 
who is also 
Superinten- 
dent Nurse 
or Head 
“Nurse. 
400 beds and In view of the small number of Public Assistance Institutions of over 
over.* 400 beds which are approved as Complete, Affiliated, or Associated 


Training Schools, the Committee have considered it unnecessary to 
recommend a salary scale for the Matron (being a State Registered 
Nurse) who is also Superintendent Nurse, or for the Deputy Super- 
intendent Nurse in such a unit. The Committee feel that the salary 
scales of such officers should be related to those of Matron (being 
Superintendent Nurse) and Deputy Superintendent Nurse respec- 
tively in a Public Assistance Institution of similar size approved as 
an Assistant Nurse Training School, an allowance being payable in 
addition in respect of the additional responsibility. The Committee 
is prepared, if requested, to advise any employing authority which 
is in doubt as to the appropriate salary, on receipt of full information. 


300-399 beds* | £355 rising by. annual incre- £200 |£555-£730| The Matron would 


ments of £25 to £530. always be resident 
200-299 beds* | £315 rising by annual incre- £200 |£515—-£665 ditto 

ments of £25 to £465. 
100-199 beds* | £300 rising by annual incre- £150 |£450-£575 ditto — 


ments of {20 to £420, fol- 

lowed after one year at £420 

by a further increment of 

£5 to £425. i 

50-99 beds* {280 rising by annual incre- £150 |[£430-£540 ditto 

ments of £20 to £380, fol- ‘ 
lowed after one year at £380 

by a further increment of 


£10 to £390. 
Fewer than } £260 rising by annual incre- £150 |£410-£490 ditto 
50 beds.*- ments of £20 to £340. 
Assistant Salaries and emoluments as in. Table I for hospital of similar size, beds 
Matron (as being computed on the basis of * below. 


defined in 
paragraph 
6). 
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Table VIII—countinued. 
a 
Value of 
Total Value Emolu- 


of Salary | ments pro- | Living out 
Total Value | and Emolu-| vided by | Allowance 


Post — Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) Emolu- [Col. (2) Hospital minus 
ments plus for non- Col. (5)] 


Col. id 
(x) (2) (3) Le tae aa (6) 


Superintendent 
Nurses or 
Head Nurses 
being State 
Registered 
nurses. 
300 beds and | £355 rising by annual incre- £200 [£555—-£730| The Superintendent 
over. t ments of £25 to £530. Nurse would al- 
ways be resident. 
200-299 bedsf | £315 rising by annual incre- £200 1£515-£665 ditto 
stake ments of £25 to £465. 
100-199 beds} | £300 rising by annual incre- £150 1£450-£575 ditto 
ments of £20 to £420, fol- 
lowed after one year at £420 
by a further increment of 
£5 to £425. 
50-99 bedst £280 rising by annual incre- £150 |£430-£540 ditto 
ments of £20 to £380, fol- 
lowed after one year at £380 
by a further increment of 
LTO tO £390. 
Fewer than | £260 rising by annual incre- £150 |£410-£490 ditto 
50 beds. f ments of £20 to £340. 


Deputy Super- 
tntendent 
Nurses be- 
ing ‘State 
Registered 
nurses. 
400 beds and | See Note above relative to Matron of Institutions of similar size. 
over. 


300-399 bedst £285 rising by annual incre- £150 |£435-£495| The Deputy Super- 


ments of £15 to £345. intendent Nurse 
Fewer than | £260 rising by annual incre- £140 |£400-£460| would always be 
300 beds. ft ments of £15 to £320. resident. 


For Sister Tutor see Table I. 
For all other grades of Nursing Staff see Table V. 


* The number of beds for this purpose is the number of sick beds together with one- 
third of the number of non-sick beds. In those Institutions where mental and mental 
deficiency patients are also accommodated the number of beds for this purpose is the 
number of sick beds, including mental observation beds and sick beds in the mental wards, 
together with one-third of the number of beds in the non-sick wards and three-fifths of 
the number of beds (other than observation and sick beds) in the mental and mental 
deficiency wards. 

+ Except in those Institutions which make provision for mental or mental deficiency 
patients, the number of beds is for this purpose the number of sick beds only ; a sick bed 
in a Public Assistance Institution being a bed in a sick ward reserved for persons suffering 
from sickness or bodily or mental infirmity who receive regular nursing care, excluding 
aged and infirm persons unless they receive regular nursing care. In those Institutions 
where mental or mental deficiency patients are also accommodated, the number of beds 
upon which the salary should be calculated is the number of sick beds, including (where 
the Superintendent Nurse/Deputy Superintendent Nurse has responsibility for the mental 
wards) the number of beds in any mental observation wards and sick beds in the mental 
wards, together with three-fifths of the balance of the beds in the mental and mental 
deficiency wards, 
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TABLE IX.—FEMALE NURSING STAFF in PUBLIC » ASSISTANCE 
INSTITUTIONS approved as ASSISTANT NURSE TRAINING SCHOOLS 
by the General Nursing Council for England and Wales. 


[For scales from rst January, 1946 to 31st March, 1947 see Nurses S.C. Notes 
No. 12.] 





Value of 
Total Value| Emolu- 
of Salary | ments pro- | Living out 
Total Value | and Emolu-} vided by | Allowance 


Post Recommended Annual Salary of Annual ments the [Col. (3) 
(exclusive of emoluments) Emolu- [Col. (2) Hospital minus 
ments plus for non- Col. (5)J 


Col. (3)] residents 
(1) (2) (3) (4) (5) (6) 
Matron (Being 
State Regis- 
tered. nurse) | 
who: is. also-} 4}. 


Superinten-. | 
dent Nurse | | Salaries and emoluments as in Table III, the number of beds upon 
Ot: ead which the salary scale is based being computed on the basis of * below 
Nurse. ; 
Asstsiant 
Matron (As 
defined in 
para. 3. 
Superintendent 
Nurse or 
Head Nurse 
being State 
Registered 
nurse. 
300 beds and | £335 rising by annual incre- £200 |£535-£685| The Superintendent 
overt. ments of £25 to £485. Nurse would al- 
ways be resident. 
200-299 bedst | £315 rising by annual incre- £200 |£515-£640 ditto 
ments of £25 to £440. 
100-199 bedst | £300 rising by annual incre- £150 |£450-£550 ditto 
ments of £25 to £400. 
Fewer than | £280 rising by annual incre- £150 £430-£510 ditto 
100 bedstf..: ments of £20 to £360. Wei 
Deputy Super- | Salaries and emoluments as for Assistant Matron in Table III, the 
intendent number of beds on which the salary is based being computed on 
Nurse being the basis + below. 


-State Regis- 
_tered nurse. 
For Sister Tutor 

see Table I; 
for all othey 

grades of 

Nursing 
LasStaff, © see 

Table V. 


* The number of "hea for this purpose is the number of sick beds together with one- 
third of the number of non-sick beds. In those Institutions where mental and mental 
deficiency. patients are also accommodated the number of beds for this purpose is the 
number of sick beds, including mental observation beds and sick beds in the mental wards, 
together with one-third of the number of beds in the non-sick wards and three-fifths of 
the number of beds (other than observation and sick beds) in the mental and mental 
deficiency wards. 

+ Except in those Institutions which make provision for mental or mental deficiency 
patients, the number of beds is for this purpose the number of sick beds only ; a sick bed 
in a Public Assistance Institution being a bed in a sick ward reserved for persons suffering 
from sickness or bodily or mental infirmity who receive regular nursing care, excluding 
aged and infirm persons unless they receive regular nursing care. In those Institutions 
where mental or mental deficiency patients are also accommodated, the number of beds 


upon which the salary should be calculated is the number of sick beds, including (where 
the Superintendent Nurse/Deputy Superintendent Nurse has responsibility for the mental 


wards) the number of beds in any mental observation wards and sick beds in the mental 
wards, together with three-fifths of the balance of the beds in the mental and mental 
deficiency wards. 
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TABLE X.—FEMALE NURSING STAFF in PUBLIC ASSISTANCE 
INSTITUTIONS which are NOT TRAINING SCHOOLS. 


[for recommendations prior to Ist January, 1946 see Part C of Nurses S.C. 
Notes No. 3; for scales from rst January, 1946 to 31st March, 1947 see Nurses 
S.C. Notes No. F2.] 





Matron (being 
State Regis- 
tered nurse) 
who is also 


Superinten- Salaries and emoluments as for Matron in Table IV, above, the number 
dent Nurse of beds upon which the salary scale is vased being computed on the 
or Fie ad basis of * below. 

Nurse. 


Assistant 
Matron (as 


defined in 
para. 6. 
Superintendent 
Nurse or 
Head Nurse 
being State 
Registered 
nurse. 
300 beds and | £325 rising by annual incre- £200 |£525—-£675| The Superintendent 
overf. ments of £25 to £475. Nurse would al- 
ways be resident. » 
200-299 bedsf | £310 rising by annual incre- £150 |£460—£585 ditto 
ments of £25 to £435. 
100-199 bedsf | £290 rising by annual incre- £150 |£440-£540 ditto 
ments of £20 to £390. 
50-99 bedst | £270 rising by annual incre- £150 |£420-£500 ditto 
ments of £20 to £350. 
30-49 bedsf | £260 rising by annual incre- £150 |£410-£470 ditterts 
ments of £20 to £320. 
Fewer than 30 | £200 rising by annual incre- £120 |£320-£420 ditto 
beds. t ments of £10 to £260, fol- 


lowed after 5 years at £260 
by a further increment of 
£20 and after another 5 years 
by a final increment of £20, 
making £300. 

Deputy Super- | Salaries and emoluments as for Assistant Matrons in Table IV, the 
intendent number of beds upon which the salary is based being computed on 
Nurse being the basis of f below. 

State Regis- 
tered nurse. { 

For all other grades of nursing staff see Table V. 


* The number of beds for this purpose is the number of sick beds together with one- 
third of the number of non-sick beds. In those Institutions where mental and mental 
deficiency patients are also accommodated the number of beds for this purpose is the 
number of sick beds, including mental observation beds and sick beds in the mental wards, 
together with one-third of the number of beds in the non-sick wards and three-fifths of 
the number of beds (other than observation and sick beds) in the mental and mental 
deficiency wards. 


+ Except in tHose Institutions which make provision for mental or mental deficiency 
patients, the number of beds is for this purpose the number of sick beds only ; a sick bed 
in a Public Assistance Institution being a bed in a sick ward reserved for persons suffering 
from sickness or bodily or mental infirmity who receive regular nursing care, excluding 
aged and infirm persons unless they receive regular nursing care. In those Institutions 
where mental or mental deficiency patients are also accommodated, the number of beds 
upon which the salary should be calculated is the number of sick beds, including (where 
the Superintendent Nurse/Deputy Superintendent Nurse has responsibility for the mental 
wards) the number of beds in any mental observation wards and sick beds in the mental 
wards, together with three-fifths of the balance of the beds in the mental and mental] 
deficiency wards. 
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TABLE XI.—FEMALE NURSING STAFF IN CONVALESCENT HOMES. 
[for earlier recommendations, see page 6 of Nurses Notes S.C. Notes No, I.| 


For the purpose of these recommendations, a convalescent home is a 
residential institution for patients who are transferred for a short period from 
hospital after the acute stage of their illness. Other patients are those admitted 
direct for rest and refreshment, without previously being admitted to hospital. 
They are all ambulant, or up for a large part of each day, and can wash and 
dress themselves. Their main needs are rest, fresh air and controlled diet 
under medical and nursing supervision. This definition is intended to exclude 
pre-convalescent homes, recovery homes or hospitals and auxiliary hospitals. 
It may include a convalescent hospital if its functions are those of a convalescent 
home as above defined. 


Matron ... sie bb Salary and Emoluments as in Table X. 

Assistant Matron ... ae As for Departmental Sister engaged in active clinical 
duties in Tabie V. 

All other Nursing Staff Fie As for comparable grades in hospital in Table V._ 


TABLE XII.—FEMALE NURSING STAFF IN SANE EPILEPTIC 
COLONIES. 


[For earlter recommendation see Part D of Nurses S.C. Notes No. 4.] 


All’ grades of nursing staff Salary and emoluments at the discretion of the 
above the grade of Ward employing authority, having regard to the 
Sister. reponsibilities of each post. 


All other nursing staff. ... As for comparable grades in hospitalin Table V. . 
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TABLE XIJI.—MALE NURSES, NON-RESIDENT, EMPLOYED IN ALL 
HOSPITALS (excluding Tuberculosis Hospitals, or Tuberculosis Wards of 


Other Hospitals, Sanatoria and Mental Hospitals) or PUBLIC ASSISTANCE 
INSTITUTIONS. 


[For recommendations prior to rst January, 1946, see Tables I and II of the 
Committee's Second Report, and Part E of Nurses S.C. Notes No. 3, for scales 
Jrom Ist January, 1946 to 31st March, 1947 see Nurses S.C. Notes No. 12] 


Recommended Inclusive 


Post 


(1) 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Nurses employed 

elsewhere than as in 
Cols. (3) or (4) 


(2) 


Weekly or Annual Salary 
for Male Nurses employed 
in the Metropolitan 
Police District outside 
the Administrative 
County 6) London 
3 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Nurses employed 

in the Administrative 
County of London 


(4) 


* In the event of a male nurse being appointed to a position equivalent to Matron or 
Assistant Matron he should receive the salary vecommended by the Committee for a female 
officer in that grade. 


Qualified Male 
Tutors im all 
hospitals where 
they ave em- 
ployed. 

Qualified Male 
Senior Tutor. 


Qualified Male 
Tutor in Sole 
Charge. 


£480 per annum, rising | £495 per annum, rising 


annual  incre- 


by 


ments of £20 to £580. ! 


£440 per annum, rising 
by annual _ incre- 
ments of £20 to £500. 


by annual incre- 
ments of £20 to £595. 
£455 per annum, rising 
by annual _incre- 
ments of £20 to £515. 


£505 per annum, rising 
by annual increments’ 
of £20 to £605. 

£465 per annum, rising 
by annual increments 
of £20 to £525. 


The Committee recommend that a Qualified Male Tutor should be paid in accordance 


with the scale recommended for a qualified Male Senior Tutor tf the establishment provides 
for the appointment of one or more other Qualified Tutors to work under him, even if, owing 
to the widespread shortage, it 1s not possible to obtain the services of Qualified Tutors for these 
other posts and nurses without the appropriate qualifications ave employed on tutorial work 
for the time being. 


Assistant Male 


Tutor 


(Qualified). 
Superintendent 
Nurse. 


Charge ov Head 


Nurse 


Staff Nurse 


Enrolled Assist- 
ant Nurse 


£380 per annum, rising 
by annual _§incre- 
ments of £15 to £440. 
£330 per annum, rising 
by annual  incre- 
ments of £15 to £420. 
120s. per week, rising 


by annual incre- 
ments of 5s. per week 
to 140s, followed 


after 5 years at 140s. 
by a further incre- 
ment of 6s. per week. 


100s. per week rising 
by annual _incre- 
ments of 5s. per week 
to 120s. 

g2s. per week rising by 
annual increments of 
4s. per week to 100s. 
followed by inere- 
ments of 4s. per week 
every 2 years to a 
maximum of I12s. 
per week. 


£395 per annum, rising 
by anuual _ incre- 
ments of £15 to £455. 

£345 per annum, rising 
by annual incre- 
ments of £15 to £435. 

125s. 6d. per week 
rising by annual in- 
crements of 5s. per 
week to 145s. 6d. fol- 
lowed after 5 years 
at .t4§s. .6d.. by “2 
further incrément of 
6s. per week. 

105s. 6d. per week 
rising by annual in- 
crements of 5s. per 
week to 125s. 6d. 

97s. 6d. per week rising 
by annual _§incre- 
ments of 4s. per week 
to 105s. 6d. followed 
by increments of 4s. 
per “weektievery ‘2 
years to a maximum 
of 117s. 6d. per week. 


£405 per annum, rising 
by annual increments 
of £15 to £465. 

£355 per annum, rising 
by annual increments 
of £15 to £445. 

29s: 6d. per oaveek 
rising by annual in- 
crementss Of 58. ~ per 
week to 149s. 6d. fol- 
lowed after 5 years at 
149s. 6d. by a further 
increment of 6s. per 
week. 

1ogs. 6d. per week 
rising by annual in- 
crements Of 58. pér 
week to 129s. 6d. 
ToIs. (6d. «per. week 
rising by annual in- 
crements of 4s. per 
week to rogs. 6d. fol- 
lowed by increments 
of 4s. per week every 
2 years toa Maximum 
of 121s. 6d. per week. 


[Previous service as an Assistant Nurse, Category A, C or D, or as a student nurse ° 
other than the first two years of training) should be included for incremental purposes. | 
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Table XI1I—continued 





Recommended Inclusive 


Recommended Inclusive Weekly or Annual Salary Recommended Inclusive 
Weekly or Annual Salary for Male Nurses employed Weekly or Annual Salary 
Post for Male Nurses employed in the Metropolitan for Male Nurses employed 
elsewhere than as in Police District outside in the Administrative 
Cols. (3) or (4) the Administrative County of London 


County of London : 
(x) (2) (3) (4) 


Intermediate 
Assistant 


Nurse 
If 20 years of age | 86s. per week rising by | 91s. 6d. per week rising | 95s. 6d. per week rising 
or Over. annualincrementsof | by annual incre- | by annual increments 
48. per week to OBS. ments of 4s. perweek | of 4s. per week to 
per week. to 103s. 6d. per week. 107s. 6d. per week. 


If under age 20 see Note 3 below. 


Student Nurses 
{in hospitals 
and Public 
Assistance In- 
stitutions ap- 
proved by the 
General Nurs- 
ing Council 
as Complete, 
Affiliated or 
Ass O ciated 
Tsiaftine ng 
Schools for 
that part of 
the State Reg- 
ister relating 
to male nurses | 

If 20 years of age | First yéar—72s. per First year—77s. 6d. | First year—S81s. 6d. 





or. over. week. per week. per week. 
Second year—77s. per | Second year—8z2s. 6d. | Second year—86s. 6d. 
week. per week. per week. 
Third year and until | Third year and until | Third year and until 
State Registration— | State Registration— | State Registration—- 
82s. per week. 87s. 6d. per week. gis. 6d. per week. 


After State Registra- | After State Registra- | After State Registra- 
tion—9gos. per week. tion—95s. 6d. per | tion—ggs. 6d. per 
week. week. 


If under age 20 see Note 3 below. 


[For ex-service male student nurses see Note I below ; sigs Post Registration Student 
Nurses see Table XV]. 


Pupil Assistant & 
Nurse {in hos- 
pitals . which 
are approved 


by the General 
Nursing Coun- 
cilas Assistant 
Nurse Training 
Schools. | 
If 20 years of age | First year—72s. per | First year — 77s. 6d. | First year—S8ts. 6d. per 
or over. week per week week“)? = 
Second year and until | Second year and until | Second year and until 
enrolment—77s. per | enrolment—82s. 6d. | enrolment— 86s. 6d. 
week per week per week 


If under age 20 see Note 3 below. 
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T able XIII—continued. 





Recommended Inclusive 
Weekly or Annual Salary 
for Male Nurses employed 
in the Metropolitan 
Police District outside 
the Administrative 
County of London 
(x) (2) (3) (4) 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Nurses employed 

elsewhere than as in 
Cols. (3) or (4) 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Nurses employed 

in the Administrative 
County of London 


Post 





Probationer 
Ais sa'sta nt? 
Nurses [recrui- 
ted between 
Ist January, 
1946 and ist 
January, 1947 
in hospitals 
which are not 
training 


schools. ] 3 i 
If 20 years of age | First year—72s. per | First year—77s. 6d. | First year—81s. 6d. 
or over. week per week per week 


Second year and until 
enrolment—77s. per 
week 


Second year and until 
enrolment—-82s. 6d. 
per week 


Second year and until 
enrolment—86s. 6d. 
per week 


If under age 20 see Note 3 below. 


Notes to Table XIII ? 3 

IT. Ex-Service Student Nuyvse.—The Committee recommend that as from 12th July, 1946, 
an ex-serviceman who was a Student Nurse immediately prior to war service and 
resumes training on cessation of such service should be paid on the following ” special 
scale, irrespective of whether he was engaged on nursing work during war service. 





Inclusive Weekly Rates 
of Pay for those employed 
in the Metropolitan Police 

District outside the 


Inclusive Weekly Rates 
of Pay for those employed 


elsewhere than in 
Cols. (3) or (4) Administrative County 
of London 


(1) (2) (3) (4) 


Inclusive Weekly Rates 
of Pay for those employed 
in the Administrative 
County of London 


Post 


Ex-Service Male | 92s. per. week, rising o7s. 6d. per week, | 101s. 6d. per week, 


’ Student Nurse. 


by annual incre- 
ments of 4s. per week 
to toos. followed by 
increments of 4s. per 
week every 2 years 
to a maximum of 
112s. per week. 


rising by annual in- 
crements of 4s. per 
week to 105s. 6d. 
followed by incre- 
MENS: 20F, 484.) per 
week every 2 years 
to a maximum of 
117s. 6d. per week. 


rising by annual in- 


crements of 4s. per 
week to 109s. 6d. 
followed by  incre- 


ments of 4s. per week 
every..2. years toa 
maximum of 12is. 6d. 
per week. 


e 





The point of entry into the scale should be determined solely by reference to the completed 
years of war service: for instance, a man with 4 years 3 months war Service would be 
placed on the fifth point of the scale. The pre-service incremental date should be retained 
and, unless a waiting point on the scale has been reached, a further increment should: be 
given on the anniversary of the original entry into the nursing service next following the 
resumption of training. 

On qualifying as a staff nurse, an ex-service male student nurse covered by this recom- 
mendation should be given credit for incremental purposes on the staff nurse scales for 
the whole of his war service. An increment should be given on the 1st April following 
qualification where the odd months of army service and the months of nursing service 
completed since qualification are 6 or more. 

2. London and Metropolitan Police District.—If{ the same authority administers hospitals 
(a) within, the Administrative County of London; (6) within the Metropolitan Police 
District outside the Administrative County, and (c) outside the Metropolitan Police District, 
that authority shall pay the rates recommended in Col. (4) to male nurses employed in 
hospitals situated as in (a) and the rates recommended in Col. (3) to those employed in 
hospitals situated as in (b) ; and shall have discretion, with regard to male nurses employed 
in hospitals situated as in (c), whether to pay the rates recommended in Col. (2) or those 
recommended in Col. (3) in respect of each such hospital. 
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Notes to Table X1II—continued 


If the same authority administers Hospitals (a) within the Metropolitan Police District 
outside the Administrative County and (b) outside the Metropolitan Police District, that 
authority shall pay the rates recommended in Col. (3) to male nurses employed in hospitals 
situated as in (a), and shall have discretion, with regard to male nurses employed in hospitals 
situated as in (b), whether to pay the rates recommended in Col. (2) or those recommended 
in Col. (3) in respect of each such hospital. 


3. Intermediate Assistant Nurses, Student Nurses, Pupil Assistant Nurses, Probationer 
Assistant Nurses and Nurses in training for the Certificate of the Tuberculosis Association.— 
Under the age of 20 should be paid in accordance with the Scales recommended in the 
Table less a sum of 7s. 6d. weekly if aged 19, or, if under the age of 19, less a sum of 15s. 
weekly. 


4. Additional Payments to Nurses employed in the treatment of Venereal Diseases.—The 
Committee recommend that male nurses of all grades employed at a clinic for the 
treatment of venereal diseases attached to a hospital, at a V.D. unit in hospital, or in a 
hospital devoted wholly to the treatment of venereal diseases should receive 'a payment 
of 8s. a week, in addition to payment at the appropriate rate on the scale above, so long 
as they are so employed. 


5. All scales non-resident.—I{ an employing authority provides its male nurses with 
meals on duty or lodging, appropriate charges at the discretion of the authority shall be 
made. 

6. The provision and laundering of indoor unifoyvm.—Employing authorities shall provide 
indoor uniforms for the use of their male nurses, and launder them free of charge: they 
shall also provide any necessary protective clothing. These services shall for superannuation 
purposes be valued at £5 annually. 


TABLE XIV.—MALE. NURSES, NON-RESIDENT, “EMPLOYED IN 
SANATORIA, TUBERCULOSIS HOSPITALS, OR THE TUBERCULOSIS 
WARDS IN. HOSPITALS. 


[For recommendations prior to Ist January, 1946 see Table II of the Committee's 
Second Report, and Part E of Nurses S.C. Notes No. 3.] 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Tutors employed 

in the Metropolitan 
Police District outside 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Tutors employed 

in the Administrative 
County of London 


Recommended Inclusive 
Weekly or Annual Salary 
for Male Tutors employed 


elsewhere than as in 
Cols. (3) or (4) the Administrative 
County of London 
(1) (2) (3) (4) 


Post 


Salary and emoluments as for comparable 
grades in hospital in Table XIII, plus an 
additional payment of f10 annually or 
4s. weekly, as appropriate. 


All grades of male.nursing staff other than 
male tutors and male nurses holding only 
the Tuberculosis Association’s Certificate 
employed as Charge Nurse or Staff Nurse, 
and Student Nurses, Pupil Assistant 
Nurses, Probationey Assistant Nurses. 


Male Nurses 
holding Tuber- 
culosis Associ- 
ations’ Certifi- 
cate only } 

(a) £mployed as 121s. 6d. per week, 


116s. per week, rising 1258: 6d. “per week, 


Charge or 
Head Nurse. 


(0) Employed as 
Staff Nurse. 


by annual = incre- 
ments of 5s. to 136s. 
followed after 5 years 
at 136s. by a further 
increment of 6s. per 
week. 


96s. per week, rising 


by annual §incre- 
ments of 5s. per 
week to 116s. per 
week with one fur- 
ther increment of 4s. 


to 120s. 


rising by annual in- 


crements of 5s. to 
141s. 6d. followed 
after 5 years at 


141s. 6d. by a further 
increment of 6s. per 
week. 

1oIs. 6d. per week, 
rising by annual in- 
crements of 5s. per 
week to 121s. 6d. 
with one © further 
increment of 4s. to 
125s. 6d. 


rising by annual in- 
erements* ‘of “ss. "te 
145s. 6d. followed 
after -5 years at 
145s. 6d. by a further 
increment of 6s. per 
week. 

105s. 6d. per ‘week, 
rising by annual in- 
crements of 5s. per 
week to ‘125s. 6d. 
with one further 
increment of 4s. to 
120s. 6d. 
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Table XIV—continued. : 





Recommended Inclusive 


‘ Recommended Inclusive Weekly or Annual Salary Recommended Inclusive 
Weekly or Annual Salary for Maie Tutors employed Weekly or Annual Salary 
Post for Male Tutors employed in the Metropolitan for Male Tutors employed 
elsewhere than as in Police District outside in the Administrative 
Cols. (3) or (4) the Administrative County of London 


County of London 
(x) (2) (3) (4) 





*Student Nurses 
+Male Nurses in 
Training for 


the Certificate First year 74s. per | First year 79s. 6d. per | First year 83s. 6d. per 


week. week. week. 
of ee — Second year 79s. per | Second year 84s. 6d. | Second year 88s. 6d. 
ie: ss week. per week. per week. 
If 20 years of age 
or over. 


If under age 20 see Note 3 below. 


* In Sanatoria or Tuberculosis Hospitals approved as Affiliated or Associated Training 
Schools, excluding students seconded to a sanatorium for a short period such as three 
months. 

+ In Sanatoria and Hospitals approved to give training for the Certificate of the Tubercu- 
losis Association. 


Notes to Table XIV. 


I. Ex-Service Student Nurse.—An ex-service student nurse resuming training in a 
tuberculosis hospital or sanatorium should be paid by the method and on the scale set 
out in Note 1 to Table XIII, increased by 2s. per week throughout. 


2. London and Metropolitan Police District—I{ the same authority administers 
hospitals (a) within the Administrative County of London; (6) within the Metropolitan 
Police District outside the Administrative County, and (c) outside the Metropolitan Police 
District, that authority shall pay the rates recommerided in Col. (4) to male nurses em- 
ployed in hospitals situated as in (a) and the rates recommended in Col. (3) to those 
employed in hospitals situated as in (6); and shall have discretion, with regard to male 
nurses employed in hospitals situated as in (c), whether to pay the rates recommended in 
Col. (2) or those recommended in Col. (3) in respect of each such hospital. 

If the same authority administers hospitals (a) within the Metropolitan Police District 
outside the Administrative County and (b) outside the Metropolitan Police District, that 
authority shall pay the rates recommended in Col. (3) to male nurses employed in hospitals 
situated as in (a), and shall have discretion, with regard to male nurses employed in 
hospitals situated as in (b), whether to pay the rates recommended in Col. (2) or those 
recommended in Col. (3) in respect of each such hospital. 


3. Intermediate Assistant Nurses, Student Nurses, Pupil Assistant Nurses, Probationer 
Assistant Nurses and Nurses in training for the Certificate of the TuberculosisA ssociation.— 
Under the age of 20 should be paid in accordance with the Scales recommended in the 
Table less a sum of 7s. 6d. weekly if aged 19, or, if under the age of 19, less a sum of 15s. 
weekly. 


4. Service Allowance for continuous service in Tuberculosis Nursing recommended in 
Table VII will be payable to all male nurses who complete the necessary penods of con- 
tinuous service in tuberculosis nursing. 


5. Nurses vequired to hold the Certificate of the Tuberculosis Association.—State Registered 
male nurses below the grade of Departmental Nurse who are engaged in tuberculosis 
nursing in a sanatorium, tuberculosis hospital or other hospital with the major part of the 
accommodation for the treatment of tuberculosis or in tuberculosis wards of a general or 
other special hospital should, if veguived to hold the Certificate of the Tuberculosis Associa- 
tion, receive the appropriate salary and emoluments for their grade in accordance with the 
Table above, and in addition an allowance of 4s. a week for possession of the additional 
qualifications. 


6. All scales non-vesident.—I{ an employing authority provides its male nurses with 
meals on duty or lodging, appropriate charges at the discretion of the authority shall be 
made. 

7. The provision and laundering of indoor uniform.—An employing authority shall 
provide indoor uniforms for the use of their male nurses, and launder them free of charge : 
they shall also provide any necessary protective clothing. These services shall for super- 
annuation purposes be valued at £5 annually. 
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TABLE XV.—POST-REGISTRATION STUDENT NURSES 


In determining the revised scales of salary for nurses and midwives under- 
taking training in a further branch of nursing, the Committee have had regard 
to the number of years of training necessary to obtain the qualification already 
held by the student. The scales recommended are, in general, based on 
the scales for a student taking the course of training as a primary course, 
plus, in the case of a female student, {10 per annum, or for a male student, 
4s. per week, for each year of training needed to obtain the nursing or mid- 
wifery qualification already possessed, though there are a few exceptional 
cases where for special reasons a somewhat higher salary is recommended. 


A.—FEMALE 


[The Committee's earlier recommendations are contained in paragraph 42 of 
the First Report, as amended by Nurses S.C. Notes No. 2 and Part H of Nurses 
S.C. Notes No. 3, and in Table V of the Committee's Second Report.| 





Total Value| Value of 
of Salary Emolu- Living out 
Recommended Total Value | and Emolu- | ments pro- | Allowance 
Post Annual Salary of Annual | ments vided by [Col. (3) 
(exclusive of Emolu- [Col. (2) the minus 
emoluments) ments plus Hospital Col. (5)] 
Col. (3) J for non- 
residents 
(r) (2) (3) (4) (5) (6) 

General State Registered | First year—{£85 £100 £185 ete? 2 £80 
Nurse in training for | Second year—{95 £100 £195 £20 £80 
thepart of the Register 
relating to Sick Chil- 
dren’s Nurses. 

General State Registered £95 £100 £195 £20 £80 
Nurse in training for the 
part of the Register 
relating to Fever Nurses. 

Registered Sick Children’s | First year—/85 £100 £185 £20 £80 
Nurse in training for | Second year—{95 £100 £195 £20 £80 
the general part of the | 
Register. 

Registered Sick Children’s £85 £100 £185 £20 £80 
Nurse in training for 
the part of the Register 
relating to Fever Nurses. | 

Registered Fever Nursein | First year—{£75 £100 £175 £20 £80 
training for the general | Second year—/85 £100 £185 £20 £80 
part of the Register. 

Registered Fever Nurse in | First year—£75 £100 £175 £20 £80 
training for the part of | Second year—£85 £100 £185 £20 £80 
the Register relating to 
Sick Children’s Nurses. . 

Registered Mental Nurse | First year—£85 £100 £185 £20 £80 
or Nurse holding the ! Second year—fo5 £100 £195 | £20 £80 
Certificate of the Royal | Third year—/105 £100 £205 £20 £80- 
Medico - Psychological 
Association in training 
for the general part of 
the State Register.* 

Registered Mental Nurse | First year—{85 £100 £185 £20 £80 
or Nurse holding the | Second year—/{95 £100 £195 £20 £80 
Certificate of the Royal | Third year—f105 £100 £205 £20 £80 


Medico - Psychological 
Association in Training 
for the ‘pare of. the 
Register relating to Sick 
Children’s Nurses. 


* See Note 1 to this Table. 


Table XV—continued. 





Post 


(1) 


Registered Mental Nurse 


or Nurse holding the 
Certificate of the Royal 
Medico - Psychological 
Association in training 
for the part of the 
Register relating to 
Fever Nurses. 

Enrolled Assistant Nurse 
in training for the 
General part of the 
State Register. 

Enrolled Assistant Nurse 
in training for the part 
of the Register relating 
to Sick Children’s 
Nurses. 

Enrolled Assistant Nurse 
in training for the part 
of the Register relating 
to Fever Nurses. 

Nurse with the Tuber- 
culosis § Association’s 
Certificate in training 
for the general part of 
the State Register.* 

Nurse with the Tubercu- 
losis Association’s Cer- 
tificate in training for 
the part of the Register 
relating to Sick Child- 
ren’s Nurses.* 

Nurse with the Tubercu- 
losis Association’s Cer- 
tificate in training for 
the part of the Register 
relating to Fever 
Nurses. * 

Midwife in training for 
the general part of the 
State Register. 

Midwife in training for 
the part of the Register 
relating to Sick Child- 
ren’s Nurses. 

Midwife in training for 
the part of the Register 
relating to Fever 
Nurses. 

Midwife in training as a 
Village Nurse Midwife. 
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Recommended 
Annual Salary 
(exclusive of 
emoluments) 


(2) 


£85 


First year—£75 
Second year—£85 
Third year—{95 


First year—£75 
Second year—{85 
Third year—95 


First year—{75 
second year—/85 


First year—{£75 
Second year—85 
Third year—{f95 


First year—£75 


Second year—{85 |. 


Third year—{95 


First year—{£75 
Second year—/85 


First year—£75 
Second year—/85 
Third year—{95 
First year—{75 
Second year—{85 
Third year—{95 


First year—{£75 
Second year—/85 


£75 


* See Note 2 to this Table. 








Total Value 
of Salary 
Total Value | and Emolu- 
of Annual | # ments 
Emolu- (Col. (2) 
ments &¥ plus 
€ Col. (3) ] 
(3) (4) 
£100 £185 
£100 £175 
£100 £185 
£100 £195 
£100 £175 
£100 £185 
£100 £195 
£100 £175 
£100 £185 
£100 £175 
£100 £185 
£100 £195 
£100 |, £3175 
£100 £185 
£100 £195 
£100 £175. 
£100 £185 
_ £100 £175 
£100 £185 
£100 £195 
£100 £175 
£100 £185 
£100 £195 
£100 £175 
£100 £185 
£100 £175 


Value of 
Emolu- 
ments pro- 
vided by 
the 
Hospital 
for non- 
residents 
(5) 


£20 


£20 
£20 
£20 


£20 


£20 
£20 


£20 
£20 


£20 
£20 
£20 


£20 
£20 
£20 


40% 
£20 


£20 


£20 
£20 


£20 
£20 
£20 


£20 


Living out 
Allowance 


[Col. (3) 
minus 


Col. (5) J 
(6) 


£80. 


£80 
£80 
£80 


£80 
£80 
£80 


£80 
£80 


“80 
£80 
£80 


£80 
£80 
£80 


£80 
£80 


£80 
£80 
£80 
£80 
£80 
£80 


£80 
£80 


£80 


Table XV—continued. 


32 


B.—MALE 





Post 


(1) 


Registered Mental 
Nurse or Nurse 
holding the Certi- 
ficate of the 
Royal Medico- 
Psychological 
Association in 
training for the 
general part of 
the State Regis- 
ter.™ 

Enrolled Assistant 
Nurse in training 
for the general 


part ~ of the 
State Register. 
Nurse with the 


Tuberculosis 
Association’s 
Certificate in 
training for the 
general part of 
the State Regis- 
tert ‘ 


Recommended Inclusive 
Weekly Rates of Pay for 
Male Nurses employed 
elsewhere than as in 
Cols. (3) or (4) 


(2) 


First year—84s. 
Second year—8Qs. 
Third year—g4s. 


First year—8os. 
Second year—85s. 
Third year—gos. 


First year—8os. 
Second year—85s. 
Third year—gos. 


Recommended Inclusive 
Weekly, Rates of Pay for 
Male Nurses employed 
in the Metropolitan Police 
District outside the 
Administrative County of 
London 


(3) 


First year—8gs. 6d. 
Second year—9g4s. 6d. 


Third year—ggs. 6d. 


First year—85s. 6d. 
Second year—9gos. 6d. 
Third year—g5s. 6d. 


First year—85s. 6d. 
Second year—oos. 6d. 
Third year—g5s. 6d. 


Recommended Inclusive 
Weekly Rates of Pay for 
Male Nurses employed 
in the Administrative 
County of London 


(4) 


First year—g3s. 6d. | 


Second year—9g8s. 6d. 
Third year—tio3s. 6d. 


First year—8gs. 6d. 
Second year—ggqs. 6d. 
Third year—ggs. 6d. 


| First year—8gs. 6d. 7 


Second year—ggqs. 6d. 
Third year—ggs. 6d. 





* See Note I 


Notes to Table XV. 


to this Table. 


2 


+t See Note 2 to this Table. 


1. The Nurses Salaries Committee and the Mental Nurses Sub-Committee wish to 
emphasise that the revised rates now recommended for qualified mental nurses taking 
general training do not override the recommendation in Section C of Mental Nurses S.C. 
Notes No. 5, that employing authorities should be empowered, at their discretion, to 
second a qualified mental nurse for general training, and to make up the difference in 
salary between that which the nurse receives as a student (in accordance with the above 
scale) and that to which he or she would have been entitled in the former mental post. 


2. In recommending the revised salary for the nurse with the Tuberculosis Association’s 
Certificate taking further training, the Committee have in mind the statement in Paragraph 
41 of their First Report that the position of such nurses would require to be reviewed if 
the General Nursing Gouncil instituted a supplementary part of the State Register for 


Tuberculosis Nurses. 


3. Nurses with recognised nursing qualification training for the Certificate of the Tuberculosis 
Association or the certificate of the Central Council for the Care of Cripples. 


The Committee recommend that a State Registered Nurse training for the Certificate 
of the Tuberculosis Association should be paid as a staff nurse in a sanatorium, previous 


service counting for increments. 


A State Registered nurse training for the Certificate of 


the Central Council for the Care of Cripples should also be paid as a Staff Nurse with 
Nurses holding the Certificate of the Royal 
Medico-Psychological Association training for the Certificate of the Tuberculosis Association 


increments for years 


should be paid on the scale for a T.A. nurse employed as staff nurse. 


of previous service. 


Enrolled Assistant 


Nurses training either for the Certificate of the Tuberculosis Association or the Central 
Council for the Care of Cripples should continue to be paid as Enrolled Assistant Nurses 


during training. 
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TABLE XVI.—PART-TIME NURSES* 


The Committee recommend that a nurse who performs part-time duties 
only should be paid as follows :— 


(a) If employed for not more than 30 hours per week, the nurse should be 
paid at a rate 124 per cent: in excess of the mean of the non-resident salary 
scale for the grade (including the appropriate living-out allowance). 
The payment should be for hours worked pro rata to a 48 hour- week, 


which for the purpose of this recommendation is regarded as full-time 
service. 


This gives typical hourly rates as follows :— : 
Female Ward Sister oa ry oe ) 79s, fodi“per hour. 
[This is worked out as follows :— 


Non-resident salary scale (including {100 living out allowance)— 
£260 to £360. 


Mean of this scale—f310. 

Add 124 per cent.—£348 15s. od. per annum. 

Divide by 52 weeks in the year—{6 14s. 2d. per week. 

Divide by 48 hours in the week—2s. rod. per hour.] 
Female Staff Nurse (General trained) ... ts SOs! “id. per nour. 
Female Enrolled Assistant Nurse ay ies 200 2OG per HOUT, 


(0) If regularly employed for not more than 30 hours per week but required, 
on occasion, to work for a few hours in excess of 30, the nurse should be 
paid for the first 30 hours on the basis of (a) above, but for the hours 
in excess of 30 she should be paid on the same basis without the 124 per 
cent. loading. This gives typical hourly rates as follows :— 


Female Ward Sister ... Se ae 5s yi 2Sko Od:-per hour. 
Female Staff Nurse (General trained) Se yo 28.-L0d. per hour. 
Female Enrolled Assistant Nurse ... aA sists. ood per houn 


(c) If regularly employed for more than 30 hours per week, the nurse 
should be paid, pro rata, on the (non-resident) salary scale recommended 
by the Committee for the grade, a week of 48 hours again being regarded 
as whole-time duty. In determining the point of entry into the scale, 
the employing authority should take account of the nurse’s previous 
continuous service in the grade, as in the case of whole-time employees. 


A part-time nurse should be supplied with free meals whilst on duty, with 
uniform which should be laundered free of charge, and with free transportt 
where necessary. Questions of payment during holidays and sickness are 
matters within the discretion of the employing authority. 


* These recommendations have effect from Ist February, 1947. 

+ The Minister of Health has accepted the recommendation as to the provision of free 
transport where necessary, on the understanding that this will be provided only where 
there are unusual circumstances such as awkward hours of work, or in rural areas the 
absence of public transport, which make it impossible for the part-time staff to use normal 
means of transport, and where therefore it is necessary to make special arrangements for 
them. 
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TABLE XVII—ALLOWANCES FOR ADDITIONAL QUALIFICATIONS 


[For earlier recommendations see Paragraphs 44 and 25 of the Committee’s 
First and Second Reports respectively, and Nurses S.C. Notes No. 1, 4 (Part A) 
and 5 (Part D).| 

The Committee recommend that the following allowances shall be Havabls 
to nurses of the grades indicated who possess, and, except in the case of the 
Diploma in Nursing, are required to possess the additional qualifications 


specified. 
Qualification Grades qualifying Annual allowance 
Diploma in Nursing of London All nurses other than Matrons, £5 per annum. 
or Leeds University or of any Assistant Matrons, Sister Tutors 
other University approved by or qualified male tutors. 


the General Nursing Council. 
Registration on part of State General State Registered nursesof f10 per annum. 
Register relating to Sick all grades other than Depart- 


Children’s Nurses or Fever mental Sisters, Sister Tutors and 
Nurses in addition to General higher grades required to hold 
Part of Register. the dual qualification. 
First Certificate of Central General State Registered nursesof £5 per annum. 
Midwives Board. all grades other than Depart- 


mental Sisters, Sister Tutors and 
higher grades required to hold 
the certificate. 


Certificate of Enrolment as a General State Registered nurses of {10 per annum. 
midwife. all grades other than Depart- 
Owser mental Sisters, Sister Tutors 
' and higher grades required to 
hold the certificate. 

[It is recommended that these 
certificates should not be asked 
for unless the nurse is required 
from time to time, even if only 
occasionally, to act as a midwife 
or maternity nurse. Ifthe main 
duty of the holder is midwifery 
the scales for midwives recom- 
mended by the Midwives 
salaries - Committee ~~ should” 


apply.] 
Certificate of the Central Council State Registered nurses below the {10 per annum. 


for the Care of Cripples. grade of Departmental Sister 
who are required to hold the 


qualification. 

Certificate of the Tuberculosis General State Registéred nurses of /10 per annum for 

Association. all grades below that of Depart- female nurses. 
mental Sister.engaged in Sana- 
torium, Tuberculosis Hospitalor 4s. per week for 
in tne tuberculosis wards of male nurses. 
hospitals, who are required to 
hold the qualification. 
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CONDITIONS OF SERVICE FOR MALE AND FEMALE 
HOSPITAL NURSES 


ANNUAL INCREMENTS 


37. The Committee recommend that— 

(a) There shall’ be for all staff other than student nurses, assistant nurses 
in training, and those in training for the T.A. certificate, a uniform incremental 
date, and that date shall be the 1st April in each year. Student nurses and 
other trainees shall receive their increments on the anniversaries of the date 
of the commencement of their service. 


ex 


(5) Nurses newly appointed, or promoted to a new grade, shall not be entitled 
to have an increment on Ist April following their appointment or promotion, 
unless they have at that date served at least 6 months in their new grade, 
save that if the application of this principle would have the result that a nurse 
on the 1st April following promotion would receive a cash salary (exclusive 
of emoluments and any living out allowance) not higher than he or she would 
have received if not promoted, the nurse shall be entitled to an increment 
even. if he or she has served less than 6 months in the new grade.* 


(c) A nurse who is absent on authorised sick leave is still in the service 
of the employing authority, and increments accrue in respect of the minimum 
periods of paid sick leave (whether on full or half pay) to which they are entitled 
under paragraph 53 of these Notes. If the employing authority grants further 
periods of paid sick leave, they may or may not count it for purposes of incre- 
ment at their discretion. 


(d@) Annual increments within their respective grades will be automatic, 
but may be withheld on the receipt of an adverse report ; the nurse to have 
the right of seeing the report, and the right of appeal to the employing authority. 
If an increment is withheld, a double increment in the following year, if considered 
desirable, may be granted at the discretion of the employing authority. Student 
nurses are not included in the provisions relating to the withholding of incre- 
ments ; periodic reports on them are in any case required for training purposes. 


INCREMENTS IN RESPECT OF WAR SERVICE 


(e) The Committee have given special consideration to the position of 
trained nurses who have served in the Forces since September, 1939, and who 
have no rights under the Reinstatement in Civilian Employment Act, 1944, 
in that they have not returned to the employment of their pre-war-service 
employer. They have recommended that all nurses resuming nursing employ- 
ment in their pre-war service grade after war service should be granted the 
appropriate number of increments in respect of their years of service in the 
Forces. Where the nurse:resumes duty in a higher grade, any nursing service 
in that higher grade during war service should also be taken into account in 
determining the appropriate salary. This recommendation has effect from 
12th July, 1946. 


TRANSFERS AND PROMOTIONS 
38. The Committee recommend that— 


(1) A nurse who transfers without a change of grade from one hospital to 
another, where the same scales are in force for that grade, shall continue to 
progress on the salary scale in accordance with his or her length of service. 
Service accruing for increment at the first hospital shall be taken into account 
by the second hospital in determining qualification for increment ; the nurse 
will thus continue on the same scale as if he or she had remained in the same 
hospital. : 


(2) Whilst only previous continuous service in a hospital or similar institution 
or in one of the nursing services of the Crown counts automatically for increment 
on taking up a new appointment in hospital, an employing authority has 
discretion to count any other nursing service, if it thinks fit. | 

* For recommendation prior to the date of publication of Nurses S.C. Notes No. 7 
(i.e., 31st August; 1945), see paragraph 45 of the First Report: nurses promoted between 
1st April, 1943, and 31st August, 1945 were to be placed at the point on the scale which 
they would have reached had the revised scales been in operation at the date of Eromonee, 
but no arrears were to be paid. 
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(3) A nurse (other than a matron, assistant matron, female superintendent 
or deputy superintendent nurse, qualified sister tutor or qualified male 
tutor*) who transfers without a change of grade from one hospital to 
another where a higher scale is in force for that grade, shall forthwith have 
his or her.salary increased by the difference between the previous salary 
and the point on the new scale corresponding to the point which had been 
reached on the old scale; the nurse shall then proceed by the ordinary 
increments on the new scale. Similarly a nurse (other than a matron, assistant 
matron, female superintendent or deputy superintendent nurse, qualified 
sister tutor or qualified male tutor) who transfers without change of grade 
from one hospital to another, where a lower scale is in force for that grade, 
shall forthwith have his or her salary reduced by the difference between the 
previous salary and the point on the new scale corresponding to the point 
which had been reached on the old scale ; the nurse shall then proceed by the 
ordinary increments on the new scale. 


(4) A matron, assistant matron, female superintendent or deputy superinten- 
dent nurse, qualified sister tutor or qualified male tutor*, who transfers from one 
hospital to a similar position in another hospital where a higher scale is in force 
shall, ifthe minimum commencing salary of the new post is less than the salary 
which had been received, start on the new scale at the point next above his or her 
salary before transfer. A nurse transferring from one hospital to a similar 
position in another hospital where a lower scale is in force, shall, if before 
transfer already receiving a higher salary than the maximum of the new scale, 
be placed forthwith at the maximum of the new scale ; if the nurse was receiving 
less than the maximum of the new scale, he or she shall retain the existing 
salary and be brought to the next higher point of the new scale on the next 
1st April. 

(5) A matron or assistant matron, whose salary scale is affected by some 
permanent change in the size or status (i.e., approval for training or with- 
drawal of such approval) of the hospital in which she is employed should be 
regarded as promoted or transferred to the new scale in accordance with 
the ordinary principles governing promotion or transfer, as from the date of 
the change (subject in the case of any adverse change to a reasonable period 
of notice); provided that it shall be open to—and would be regarded as 
reasonable for—an employing authority to use their discretion, in cases where 
an officer has given 25 years’ service as a nurse, to continue the officer’s employ- 
ment on the salary scale and emoluments appropriate to the post immediately 
prior to the change in size or status of the hospital or institution, if such a 
course is more favourable to the officerf. . 


--In the case of senior staff employed in Public Assistance Institutions whose 
conditions of service can only be varied with the consent of the Minister of 
Health, the Committee understand that, on the production of any necessary 
evidence that the officer has accepted the Committee’s recommendations, 
the Minister would normally consent to any variation which is in conformity 
with the above recommendations. + 

[This recommendation had effect from Ist January, 1946, but it was open 
to an employing authority to review the action already taken in cases where 
the employee had been adversely affected and had given 25 years’ service as 
a nurse. | ‘ 

(6) A nurse in a post carrying an allowance who transfers to another post 
carrying a different allowance shall have his or her remuneration increased 
or reduced according as the allowance in the new post is larger or smaller than 
the previous allowance ; increments will continue in the usual way. 





* But see (10) below. ad “aches ai 
+ For changes in size which were due to war conditions see Nurses S.C. Notes No. 1, 
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(7) A nurse who is only on a supplementary part of the Register and has 
been paid as a staff nurse for doing nursing work of the type for which he or 
she is State Registered, but who subsequently transfers to work outside his 
or her speciality and so is treated as an assistant nurse (see paragraph 16), 
should be placed at the point on the assistant nurses’ scale corresponding to 
the point which had been reached on the staff nurses’ scale before transfer, 
i.e., the nurse will be treated as if he or she had been employed throughout 
as an assistant nurse. A nurse registered only on a supplementary part of 
the Register who has been engaged on nursing work outside his or her speciality 
and so has been treated as an assistant nurse, but who subsequently transfers 
as a staff nurse to nursing work of the type for which he or she is State Registered, 
shall commence at the minimum of the appropriate staff nurses’ scale, unless 
already receiving a higher salary, in which case the nurse will commence on 
the new scale at the point next above the salary being received before transfer. 


(8) A nurse promoted to a new scale, the minimum of which is lower than the 
salary, excluding any acting allowance, she was previously receiving, shall, 
if there is no identical point on the new scale, be placed on the new scale at 
the point next above the salary received before promotion ; if there is a point 
on the new scale equal to her previous salary, she shall receive an increment, 
other than a long service increment, on the new scale immediately on promotion. 
A nurse promoted to-a new scale, the minimum of which is equal to the salary 
she was receiving prior to promotion shall enter the new scale at the point 
next above her salary prior to promotion.* 


(9) A nurse promoted to a position, the minimum salary for which is greater 
than the salary he or she was receiving before promotion, shall start at the 
minimum of the new scale ; title to increment on the 1st April next following 
promotion shall be governed by what is said in (37b) above. 


(10) A male nurse who transfers in the same grade from a post paid in 
accordance with Col. (2) of Tables XIII or XIV to one paid in accordance 
with Col. (3) and Col. (4) of the Tables, or from a post paid in accordance with 
Col. (3) of the Tables to one paid in accordance with Col. (4) shall automatically 
receive an increase equal to the difference between his previous salary and 
the corresponding point on the new scale. Where a male nurse transfers 
voluntarily or by agreement in the reverse direction, he shall automatically 
lose an amount equal to the difference ; where, however, a nurse is required 
by his employing authority to transfer to an area where a lower scale operates 
for his grade, the authority shall have discretion, if circumstances in their 
opinion warrant this, to continue to pay the rate he was receiving before transter 
for such period as they think fit. 


BREAKS IN SERVICE 


39. A nurse who leaves the nursing service and returns to it after a period 
of time should not necessarily return at the point on the scale which had been 
reached before the break in service, nor will the period of absence count for 
incremental purposes. Each case will need to be considered by the hospital 
authority on its merits. 


40. A nurse who leaves his or her original hospital without any break 
(except for a period of annual leave) to take a course of comparatively short 
duration, e.g., in house-keeping, and who leaves the course after completion 
without any break (except for a holiday) to enter another hospital shall not be 
regarded as having broken his or her service, though the period occupied by 
the course will again not count for incremental purposes. 





* This een has effect from tst April, 1943, but arrears were not payable 
in respect of any period prior to the publication of Nurses S.C. Notes. No. 7 (1.e., 31st 
August, 1945). 
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ACTING RANK 


41. The Committee recommend that a nurse, whether resident or non- 
resident, performing with the same employing authority and for a consecutive 
period of not less than three months the duties appropriate to a higher officer, 
shall receive for that period an additional payment’ at the rate of half the 
difference between the total value of the minima salaries (including any living- 
out allowances) plus emoluments applicable to the substantive and acting 
posts respectively ; provided that, with the allowance, the substitute shall 
not receive a rate of pay higher than that of the maximum of the scale appro- 
priate to the higher post.* 


42. Where a nurse performs, with the same employing authority, the duties 
of a higher grade officer for periods each of which falls somewhat short of 
3 months in any one incremental year, the employing authority shall have 
discretion to pay the acting allowance above on the basis of aggregating the 
acting rank service during the period.. 


43. Where the nurse has during the period acted in the place of higher 
grade officers of different grades, and where in such cases the employing 
authority decides to aggregate the service, the amount of the acting allowance 
for the aggregated period shall be determined at the rate of half the difference 
(defined as above) between the minima scale rates of the substantive post and 
the least senior of the posts on which he or She has held acting rank. 


44. Where, during the two years prior to promotion to substantive rank 
(whether on the permanent or temporary establishment) a nurse has inter- 
mittenthy held paid acting rank with the same employing authority in the post 
to whith she has been substantively promoted, the nurse shall be credited 
with the aggregation of her periods of service in acting rank for incremental 
purposes on the new scale. Where the nurse has held continuous acting rank 
with the same employing authority in the post. to which she is subsequently 
substantively promoted, she shall be credited for incremental purposes on the 
new scale with the whole of such acting rank service, whether the period be 
for less or for more than two years. The nurse will be entitled to an increment 
on the subsequent 1st April, if she has at that date served at least six months 
in the new grade (whether in an acting or substantive capacity) during the 
preceding year. 


45. Where a nurse holding acting rank is subsequently promoted to a 
different post with the same employing authority or to a similar or different 
post with another employing authority, the ordinary rules regarding determina- 
tion of salary on promotion apply, provided that it shall be within the discretion 
of the employing authority to give credit in whole or in part for the acting 
rank service when fixing the commencing salary of the nurse on the new 
scale. 


- g6. It should be noted, in connection ‘with both paragraphs 44 and 45 that 
the acting rank allowance payable to a nurse ceases to be payable on substantive 
promotion, and that where a period of acting rank service is taken into account 
for incremental purposes, the point on the new scale at which the nurse enters 
is arrived at by determining the amount which would be payable to the nurse 
if the substantive promotion had been ante-dated by the period of acting rank 
which is taken into account. 


- 47. These recommendations, contained in eer 44 and 45, had effect 
from the 1st October, 1945. No retrospective adjustments were to be made 
in respect of the period prior to that date; but the salaries payable from that 
date were, where necessary, to be adjusted to take account of previous service 
in accordance with this recommendation. 








< * This recommendation has effect from rst April, 1945. For periods prior, to that date 
see paragraph 48 of the Committee’s First Report, 
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HOURS OF WORK 


45. The Committee recommend that, as soon as conditions permit, a 
g6-hour fortnight, day or night, should be brought into national operation 
for the general body of nurses (except for those in supervisory positions*) 
at a date to be determined by the Minister of Health, having regard to the 
availability of staff and subject always to the requirements of the service. 
In cases of epidemic or emergency when exceptional demands are made upon 
the staff, arrangements should subsequently be made for additional off-duty 
time. For student nurses, the 96-hour fortnight should be inclusive of lectures 
and tutorial classes, which so far as possible -should not be held towards the 
end of duty time. 


NIGHT DUTY 


49. [The Committee are of opinion that the appointment of nursing staff 
for permanent night duty only is generally undesirable, and recommend 
that the maximum continuous periods of night duty should be six months 
for sisters, charge or head nurses and staff nurses, and three months for student 
nurses. They consider also that night superintendents should not be engaged 
in continuous night duty for longer than two years. 


HOLIDAYS AND LEAVE 


50. The Committee recommend that all grades of whole-time nursing 
staff, including ‘student nurses, should have at least one complete day off 
duty a week ; and that they should have 28 days’ leave with pay each.leave 
year. Nurses taking up a new appointment in any year shall be entitled in 
the leave year of entry, after completing three calendar months’ service, to 
qsth of the full-allowance of leave for each calendar month of service which 
they will have completed by the 31st March following the date of entry. 
Nurses leaving the service of an employing authority shall (provided that 
they have not been discharged or dismissed for misconduct or indiscipline) 
be entitled to ;4,th of the total leave allowance for each completed calendar 
month of service in the leave year, less the period of leave for that year already 
taken, provided always that a nurse leaving in the leave year of entry shall 
not be granted proportionate leave if the completed calendar months of service 
are fewer than three. In computing proportionate leave, a fraction of a day 
shall be disregarded, unless it is equal to, or exceeds half a day, when it shall 
count as one day. 


By arrangement with the employing authority, tie nurses should be a 
liberty to take the annual holiday in one or more parts. Where, owing to 
circumstances beyond their control, employing authorities are unable immedi- 
ately to grant the full 28 days’ leave, they should make a satisfactory mutual 
arrangement with the nurse. 


5r. During annual leave a holiday allowance of £1 a week shall be paid to 
all female resident{ nursing staff other than matrons and assistant matronsf, 
and a holiday allowance of ros. a week to all female non-resident} nursing 
staff. Since the rates of pay for male nursing staff are inclusive non-resident 
rates, no cash allowances are payable in their case. 


52. The Committee recommend that in the case of nurses performing only 
part-time duties, payment for annual leave shall be left to the discretion of 
the employing authority. 





. *i.e., matrons, assistant matrons, sister‘tutors, night superintendents, night sisters in 
sole charge, home sisters, and housekeeping sisters. 
+ For definition of “‘ resident ’’ and ‘‘ non-resident ’’ staff, see paragraph 35. 
+ This amended recommendation has effect from 1st April, 1947. 
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SICK PAY 
53. The Committee recommend that, during sickness, all grades of nurses 


giving whole-time service should receive, in any period of 12 months, sick 
pay for at least the periods shown in the tables below :— 


During the first. year ~.,:., I month’s full pay and (after 4 months’ 
service) 2 months’ half pay. 
During the second year ... 2 months’ full pay and 2 months’ half 
pay: 
During the third year and 3 months’ full pay and 3 months’ half 
thereafter. pay. | 


These periods are minima, and each hospital authority will have discretion 
to extend them in individual cases. 


For the purpose of the recommendation, “month” and “in any period of 
twelve months ” refer to calendar months, and any “ period of twelve months ” 
should be determined by working back twelve months from the date on which 
the nurse falls ill. Previous continuous service, with any employing authority 
in any grade and in any of the nursing or midwifery services covered by the 
Reports of the Nurses Salaries Committee, the Mental Nurses Sub-Committee 
or the Midwives Salaries Committee, should be taken into consideration in 
calculating title to sick pay. For the purposes of the recommendation, service 
should be deemed to be continuous unless there has been a break in service 
of longer than twelve months: a recognised course of training—e.g., in 
housekeeping or as a qualified sister tutor, should not be regarded as a break 
in service, though the course of training itself would not count towards sick 
pay entitlement. In the case of a break in service of longer than 12 months, 
authorities should use their discretion in deciding whether service before the 
break should count towards sick pay entitlement. 


54. During periods of absence on full pay the amount of the statutory 
standard rate of benefit receivable in respect of compulsory insurance under 
the National Health Insurance Acts or periodical payments receivable under 
the Workmen’s Compensation Acts, should be deducted from the payments 
due. 


The allowance payable under this recommendation should not exceed 
the sum (if any) by which the statutory rate of benefit receivable in respect 
of compulsory insurance under the National Health Insurance Acts or any 
periodical payment received by the nurse under the provisions of the Workmen’s 
Compensation Acts, falls short of the full rate of pay. 


55. In the case of nurses appointed -on a temporary basis the Committee 
recommend that during the first year of their service the sick pay conditions 
should. be a matter for the employing authority but that, during the second 
year and after, the sick pay conditions for corresponding years as set out above 
should apply. Where a nurse who has served in a temporary capacity with one > 
employing authority transfers, without a break in service exceeding I2 months, 
to another authority in a temporary capacity, the two periods of employment 
shall be aggregated to determine entitlement to sick pay with the second 
authority. | 


56. In the case of nurses giving part-time service only, any ‘payment during 
absence on sick leave shall be a matter within the discretion of the employing 
authority. | 


57. lf they are not being provided by the hospital authority with in-patient 
treatment (either in their own or another hospital), resident whole-time female 
staff should receive an allowance of {1 a week during the periods of'sick leave 
on full pay and ros. a week during periods of sick leave on half-pay, except 
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where the absence is for less than a continuous week, in which case the allow- 
ances would not be payable*. No allowance is payable if a resident nurse 
is being provided by the hospital authority with in-patient treatment. Non- 
resident female staff, if not being provided by the hospital authority with 
‘in-patient treatment, should receive an allowance of Ios. a week during periods 
of sick leave on full pay and 5s. a week during periods of sick leave on half 
pay, subject to the same exception ; if she is being provided by the authority 
with in-patient treatment, the non-resident nurse should not receive an allow- 
ance, and may (except where the period is less than a continuous week) be 
charged by the authority a sum not exceeding 15s. a week, to be fixed in each 
case in the light of the commitments of the nurse. 


PART II 


58. In this Part, the Nurses Salaries Committee have blideded together all 
their current recommendations as to salaries and conditions of service of 
those nurses who are employed by Local Authorities or by Voluntary 
Associations acting on their behalf in the Public Health Service, the domiciliary 
nursing service, in day and residential nurseries and mother and baby homes. 

Except where otherwise stated, the salary scales which are quoted have 
effect in full from Ist April, 1947, by the method of application set out in 
paragraph 34 of Part I of these Notes. 


A.—_SALARIES AND EMOLUMENTS OF NURSES EMPLOYED 
IN THE PUBLIC HEALTH SERVICES 


DEFINITIONS 


59. The Committee define below the various categories of nurse with which 
this section deals. 


60. A Superintendent Health Visitor is a health visitor who is permanently 
employed whole-time by a local authority to supervise the work of health 
visitors employed by that authority ; she may also be appointed to supervise 
the work of tuberculosis visitors, school nurses, child-protection. visitors 
where separate visitors are appointed for these duties, and nursing staff 
employed in day and residential nurseries, clinics and other ancilliary public 
health services. She may also act as non-medical supervisor of midwives 
and, in.some cases, may be the superintendent of a County Nursing Association. 
The title “‘ Superintendent Health Visitor ’’ is used to refer only to those who 
supervise personally 10 or more whole-time health visitors or other permanent 
nursing and midwifery staff (see Note 2 to Table XVIII) or their equivalent 
in part-time officers. 


61. A Deputy Superintendent Health Visitor is a health visitor employed 
whole-time by a local authority to assist a superintendent health visitor and, 
in her absence, to deputise for her. It is for the employing authority to decide 
whether such an appointment needs to be made, but in any case the Committee 
are of opinion that no such appointments should be made unless the staff 
supervised by the superintendent health visitor numbers at least 25. [Prior 
to the publication of Nurses S.C. Notes No. 13, in September, 1946, the appoint- 
ment of a deputy superintendent health visitor was not recommended where 
fewer than 40 health visitors were employed. | 


62. A Health Visitor Tutor is a health visitor employed whole-time by a 


local authority primarily for the purpose of supervising the training of women 
undergoing a course of training for health visitors run by that authority. 











* This amended recommendation has effect from 1st April, 1947. 
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63. A Senior Health Visitor is a health visitor employed whole-time by a 
local authority which employs not more than g health visitors or other perman- 
ent..nursing and midwifery staff (see Note 2 to Table XVIII) or their 
equivalent in part-time staff, and appointed as the senior member of this staff. 


64. A Superintendent of an Infant Welfare Centre is a health visitor employed 
whole-time at an Infant Welfare Centre to superintend the work at the Centre. 
The term includes not only those employed whole-time by a local authority 
but also those employed whole-time by a Voluntary Association with which 
a local authority ts —— arrangements under its maternity and wets welfare 
powers. 


65. A Health Visitor is an officer employed whole-time by a welfare authority 
whose duties include the visiting of expectant and nursing mothers and children 
under 5 years of age in their homes, and/or attendance at Infant Welfare and 
other Centres, for the purpose of giving. advice as to the nurture} care and 
management of children, and as to the health of expectant and nursing mothers. 
The term includes not only those employed whole-time on health visiting duties 
by a local authority, but also those employed whole-time by a Voluntary 
Association with which a local authority has made arrangements. under its 
maternity and child welfare powers. The Committee’s recommendations 
relate only to health visitors who held, prior to the rst April, 1930, the 
appointment of health visitor, with the approval of the Minister of Health, 
or have obtained the Health Visitors’ Certificate issued by the Royal Sanitary 
Institute under conditions approved by the Minister of Health, or the Diploma 
ssa under the Board of Education (Health Visitors’ Training) Regulations, . 
Ig1g.* 

66. A Child Protection Visitor is an officer employed whole-time by a local 
authority under section 209 of the Public Health Act, 1936, or section 258 of 
the Public Health (London) Act, 1936, for the purpose of visiting foster children 
in order to satisfy themselves as to their health and well-being and giving any 
necessary advice or directions as to the care of their health and their mainten- 
ance. Usually, health visitors carry out this work as part of their ordinary 
health visiting work, but sometimes officers are appointed whole-time for this 
purpose. The Committee’s recommendations relate only to whole-time 
child protection visitors who held, prior to the 1st April, 1930, the appointment 
of child protection visitor or health visitor with the approval of the Minister 
of Health, or possess either the Health Visitors’ Certificate of the Royal 
Sanitary Institute or the Diploma issued under the Board of Education (Health 
Visitors’ Training) Regulations, 1919. | 

67. A Superintendent Tuberculosis Visitor is a tuberculosis visitor employed 
whole-time by a local authority or Voluntary Association run in connection 
with local authorities to supervise the work of 10 or more whole-time tuberculosis 
visitors, or their equivalent in part-time officers, employed by that authority 
or Association. 


68. A Senior Tuberculosis Visitor is a tuberculosis visitor employed whole- 
time by a local authority which employs not more than 9g tuberculosis visitors 
and appointed as the senior member of this staff. 


69. A Tuberculosis Visitor is an officer employed whole-time whose duties 
include visiting the homes of persons suffering from or in contact with tuber- 
culosis, and/or attendance at a tuberculosis dispensary, for the purpose of 
giving advice as to care and hygiene and as to the measures necessary to 
prevent the spread of infection or to prevent recurrence of the disease. The 


* These are the statutory qualifications for health visitors employed by local 
authorities: see Article 8 of the Local Government (Qualifications. of Medical Officers 
and Health Visitors) Regulations, 1930. 
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term includes tuberculosis visiting sisters and area sisters employed whole- 
time by the Welsh National Memorial Association on such work as well’as’ 
those employed by local authorities or joint boards. The Committee’s’ 
recommendations relate only to tuberculosis visitors who held, prior to the 
ist April, 1930, the appointment of tuberculosis visitor, with the approval 
of the Minister of Health, or have obtained the Health Visitors’ Certificate 
issued by the Royal Sanitary Institute under conditions approved by the. 
Minister of Health, or the Diploma issued under the Board of Education 
(Health Visitors’ Training) Regulations, 1919, or else are fully trained nurses. 
with at least three months’ special experience at a sanatorium or hospital 
for the treatment of tuberculosis or at a tuberculosis dispensary.* 


70. A Superintendent School Nurse is a school nurse employed whole-time 
by a local;authority to supervise the work of 10 or more whole-time school 
nurses, or their equivalent in part-time officers, employed by that authority. 


71. A Deputy Superintendent School Nurse is a school nurse employed whole- 
time by a local authority to assist a superintendent school nurse and, in her 
absence, to deputise for her. It is for the employing authority to decide 
whether such an appointment needs to be made, but in any case the Committee 
are of opinion that no such appointments should be made unless the staff 
supervised by the superintendent school nurse numbers at least 40. 


72. A Semor School Nurse is a school nurse employed whole-time by a 
local authority which employs not more than 9 school nurses and appointed: 
as the senior member of this staff. 


73. A Schoot Nurse is a general State Registered nurset employed whole- 
time on nursing duties by a local authority in the school medical service. 
The Committee use the term Restdential School Nurse to refer to those employed. 
whole-time as nurses in resident posts in the school medical service.. : 


74. Combined Posts of Health Visitor, Child Protection Visitor, Tuberculosis 
Visitor and School Nurse. Where a local authority employs a whole-time 
officer to carry out the duties of health visitor, child protection visitor, tuber- 
culosis visitor and school nurse (or any two or three of these posts) in combina- 
tion, the Committee recommend that the officer shall be remunerated on 
the scale applicable to the highest paid of the combined posts which she holds, 
provided she holds the necessary qualifications. 


75. Nursest engaged whole-time on nursing duties in connection with dental 
work. The Committee have taken cognisance of advice given by the Ministry 
of Education that it is uneconomical of trained woman-power to employ 
State Registered nurses on duties within the purview of dental attendants, 
and that the continuance of such arrangements cannot in present circumstances 
be justified. They realise, however, that circumstances may arise in which 
an employing authority desires to employ a State Registered nurse whole-time 
on nursing duties in connection with the dental service ; and where a general 
State Registered nurse is so employed whole-time, they recommend that she 
- should receive the salary recommended for a school nurse not having the 











* These are the statutory qualifications for tuberculosis visitors employed by local 
authorities ; see Article 9 of the Local Government (Qualifications of Medical Officers 
and Health Visitors) Regulations, 1930. By “fully trained nurses’’ we understand 
nurses who are State Registered (or who have been admitted to the List which has been set 
up under Section 18 of the Nurses Act, 1943). 

+ Whilst the Committee include within their definitions of school nurse, nurse engaged 7 
whole-time on nursing duties in connection with dental work, V.D. Clinic Nurse or Scabies 
Clinic Nurse, only those female nurses who are general State Registered nurses, they 
recommend that female nurses who are only registered on a supplementary part of the 
State Register but were appointed to such a post before 29th April, 1944, should be ‘ 
regarded as covered by the recommendations. 
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Health Visitors Certificate or the Diploma issued under the Board of Education 
(Health Visitors Training) Regulations, 1919. The Committee make no 
recommendations concerning the salaries of dental attendants. 


76. A V.D. Clinic Sister or Charge or Head Nurse is a general State Registered 
nurse* or State Registered male nurse employed whole-time direct by a local 
authority at an ad hoc clinic (not attached to a hospital) for the treatment of 
venereal diseases, and in charge of one or more other State Registered nurses 
employed at the clinic. 


77. A V.D. Clinic Nurse is a general State Registered nurse* or State 
Registered male nurse employed whole-time direct by a local authority on 
nursing duties at an ad hoc clinic (not attached to a hospital) for the treatment 
of venereal diseases. 


78. A Scabies Clinic Sister is a general State Registered nurse*, employed 
whole-time direct by a local authority at an ad hoc clinic (not attached to a 
hospital) for the treatment of scabies, and is in charge of one or more State 
Registered nurses employed at the Clinic. 


79. A Scabies Clinic Nurse is a general State Registered nurse* employed 
whole-time direct by a local authority on nursing duties at an ad hoc Clinic 
(not attached to a hospital) for the treatment of scabies. 


TABLE XVIIIT.—NURSES EMPLOYED IN THE PUBLIC 
HEALTH SERVICES 


[For recommendations prior to Ist January, 1946, for grades other than Scabies 
Clinic Nurse, see Table III of the Committee's Second Report, as amplified by 
Nurses S.C. Notes No. 3, Part F’. In the case of Scabies Clinic Staff the recom- 
mendations have effect only from 4th September, 1946 ; during the period 4th Sep- 
tember, 1946 to 31st March, 1947 the salartes of those nurses who accepted the 
recommendations should have been determined by the Be set out in Nurses 
SC ANotes 0.23.) 


Recommended Annual or Weekly 
Post Salary (inclusive of emoluments) 


(1) (2) 


Superintendent Health Visitor 
(See Note 1 to this Table) 
If number of staff supervised is: 

(i) 20: of-over=~.. Ms is ... | From £525 to £675 per annum. This is a 
range, not a scale. The starting point 
within the range to rest in each case with 
the employing authority. Four annual 
increments of £25 to be given thereafter 
provided the maximum of the range is 
not exceeded. 

















(ii) 50-99 .:.. ion bay waa ... | £495 per annum, rising by annual incre-: 
ments of £25 to £595 per annum. 
(ifs 25=40 ~.. Ps ast bias ... | £465 per annum, rising by annual incre- 
ments of £20 to £565 per annum. 
(iv) 10-24... rae bls &. ... | £435 per annum, rising by annual incre- 
ments of {20 to £515 per annum. 
Deputy Superintendent Health Visitor .. | £415 per annum, rising by annual incre- 
ments of {20 to £515 per annum. 
Health Visitor Tutor... ot Aa ... | See Note 3 to this Table. . 
Senior Health Visitor ... bs af ....| Health Visitor’s salary} plus an allowance 
of £20. 
Superintendent of Infant Welfare Centre ... | Health Visitor’s salaryt plus an allowance 
of £20. 





*See-fnote.on p...43. 
+ £330 per annum, rising by annual increments of £15 to £435 per annum. 
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Table X VIII—continued 





Recommended Annual or Weekly 
Salary (inclusive of emoluments) 
(2) 








Health Visitor ... 
Child Protection Visitor 
Superintendent Tuberculosis Visitor ... 


Senior Tuberculosis Visitor 


(a) If holding the Health Visitor’s Certifi- 
cate or the Diploma issued under the 
Board of Education (Health Visitors’ 
Training) Regulations, 1919. 

(5) If not holding such a Certificate or 

Diploma. 


Tuberculosis Visitor 


(a) If holding the Health Visitor’s Certi- 
ficate or the Diploma issued under the 
Board of Education (Health Visitors’ 
Training) Regulations, 1919. 

(0) If not holding such a Certificate or 
Diploma. 


Superintendent School Nurse 


(a) If holding the Health Visitor’s Certi- 
ficate or the Diploma issued under the 
Board of Education (Health Visitors’ 
Training) Regulations, 1919. 

(6) If not holding such a Certificate and 
the number of School Nurses supervised 
iS}: 

(i) 100 or more 


(ii) 50-99 
(iil) 25-49 
.. (iv). 10-24 


Deputy Superintendent School Nurse 


(a) If holding the Health Visitor’s Certi- 
ficate or the Diploma issued under the 
Board. of Education (Health Visitors’ 
Training) Regulations, 1919. 

(0) If not holding such a certificate 


Senior School Nurse 
(a) If holding the Health Visitor’s Certifi- 
cate or the Diploma issued under the 
Board of Education (Health Visitors’ 
Training) Regulations, 1919. 
(6) If not holding such a Certificate or 
Diploma. 


£330 per annum, rising by annual incre- 
ments of £15 to £435 per annum. 

£330 per annum, rising by annual incre- 
ments of £15 to £435 per annuum. 

See Note 4 to this Table. 


Health Visitor’s salary* plus an allowance 
Ol, £20. 


Tuberculosis Visitor’s salary (£310 per 
annum, rising by annual increments of 
£15 to £415 per annum), plus an 
allowance of £20. 


Health Visitor’s salary.* 


£310 per annum, rising by annual incre- 
ments of £15 to £415 per annum. 


As-a -Superintendent Health Visitor, 
except that the only staff supervised 
are School Nurses. 


From £495 to £645 per annum. This is a 
range, not a scale. The starting point 
within the range to rest in each case with 
the employing authority. Four annual 
increments of £25 to be given thereafter, 
provided the maximum of the range is 
not exceeded. 

£4605 per annum, rising by annual incre- 

_ments of £25 to £595 per annum. 

£435 per annum, rising by annual incre- 
ments of {20 to £535 per annum. 

£405 per annum, rising by annual incre- 
ments of £20 to £485 per annum. 


Nsv LO£ Woauey Superintendent ee 
Visitor. 


£385 per annum, rising by annual incre- 
ments of £20 to £485 per annum. 


Health Visitor’s salary* plus an allowance 
of £20. 


£310 per annum, rising by annual incre- 
ments of £15 to £415 per annum. 





*'£330 per annum, rising by annual increments of £15 to £435 per annum. 
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Table X VIII—continued 





Post 
(I) 


School Nurse 
(a) If holding the Health Visitor’s Certi- 
ficate or the Diploma issued under the 
Board of Education (Health Visitors’ 
Training) Regulations, 1919. 
(b) If not holding: such: a Certificate or 
Diploma. a 


Residential School: Nurse 
(See Note 5 to this Table) 


General State Registered Nurses engaged whole- 
time on nursing duties 1n connection with 
dental work. (See Note 6 to this Table). 


V.D. Clinic Sister 


V.D. Clinic Charge ov Head Male Nurse 


V.D. Clinic Nurse (Female) 
V.D. Clinic Nurse (Male) 


Scabies Clinic Sister 


Scabies Clinic Nurse 
_ (a) If holding the Health Visitor’s Certi- 
ficate or the Diploma issued under the 
Board of Education (Health Visitors’ 
Training) Regulations, 1919. 
(6) If not holding such a Certificate 


Recommended Annual or Weekly 
Salary (inclusive of emoluments) 
(2) 


Health Visitor’s salary.* 


£290 per annum, rising by annual incre- 
ments of £15 to £395 per annum. 


£170 per annum, rising by annual incre- 
ments of {15 to £290 per annum. 
These figures are exclusive cof emolu- 
ments ; the emoluments (see Note 5 to 
this Table) to be valued at {120 for 
purpose of superannuation. ~ 

£290 per annum, rising by annual incre- 
ments of £15 to £395 per annum. 


V.D. Clinic ‘Nurse’s Salary (£300 per 
annum, rising by annual increments of 
£15 to £405 per annum) plus an 
allowance of £20 per annum. 


V.D. Clinic Male Nurse’s salary (120s. per 
week, rising by annual increments of 5s. 
to 150s. per week, followed after one 
year at 150s. by a further increment of 
6s. to 156s. per week) plus an allowance 
of 8s. per week. 

£300 per annum, rising by annual incre- 
ments of £15 to £405 per annum. 

120s. per week, rising by annual incre- 
ments of 5s. to 150s. per week, followed 
after one year at 150s. by a further in- 
crement of 6s. to 156s. per week. 

Scabies Clinic Nurse’s salary, according to 
qualification, plus an allowance of {20 
per year. 


£330 per annum, rising by annual incre- 


ments of £15 to £435 per annum. 


£290 per annum, rising by annual incre-- 
ments of £15 to £395 per annum. 





* (330 per annum, rising by annual increments of £15 to £435 per annum. 


Notes ta T able, XV IIT. 


1. London and Metropolitan Police Distyict—The scales recommended in this Table 


apply to corresponding staff employed 
District, with the following difference. 


in London and the Metropolitan Police 
All the female staff covered by this Table 


(except residential school nurses) shall be entitled to an additional payment of £25 a 
year if employed in the Administrative County of London and to an additional payment 
of £15 a year if employed in the Metropolitan Police District outside the County of 
London. The scales for male nurses working in V.D. Clinics shall be increased by 
gs. 6d. per week for employment in the Administrative County of London and by 5s. 6d. per 
week for employment in the Metropolitan Police District outside the County of London. In 
the case of both male and female officers, an authority, whose boundaries are only partly 
within the Metropolitan Police District, shall have discretion to pay the additional 
allowance (i.e., £15 per annum for females and 5s. 6d. per week for males) to all the 
staff concerned who are in their service, to those working in certain parts of their area 
only, or te none. 
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Notes to Table XVIII—continued 


2. Combined Posts. 


Where the post of superintendent health visitor is held in combination with the post 
of non-medical supervisor of midwives, the number of health visitors and midwives who 
are permanent whole-time employees of the local authority should be taken into account 
in determining the appropriate scale. Similarly, where the superintendent health visitor 
supervises also tuberculosis visitors, school nurses or child protection visitors, such staff, 
if in the permanent service of the authority, should be taken into account.’ Where 
the officer is responsible for the supervision of day or residential nurseries administered by 
the employing authority, the matrons of such units should also be included, and 
where clinic staff are supervised any general State Registered: nurse employed in a 
clinic who does not work under the immediate supervision of another nursing officer 
who is recognised as being in charge, may be taken into account. [Where a clinic charge 
nurse is employed only that officer may be included.} Where the post of superintendent 
health visitor is combined with that of superintendent of a County Nursing Association, 
the position is covered by Table XIX. 


The Committee realise that there may be cases where the administrative arrangements 
are such that the application of the above recommendations might not be appropriate. 
In such circumstances they will be prepared to advise as to the appropriate Saleh if 
application is made. 


3. Health Visitor Tutors. 

The, Committee understand. that there are at present few officers. employed . by 
local authorities who are engaged whole-time in the training of women to become health 
visitors. Where such an appointment is made, they recommend that it shall be 
left to the discretion of the employing authority to decide the appropriate salary for 
the post. 


4. Superintendent Tuberculosis Visitor. 

So far as the Committee are aware, there are very few posts of whole-time 
superintendent tuberculosis visitor, and they feel that it is not possible to draw up 
national scales for such staff. They recommend that it should be left to the 
employing authority not only to decide whether to make such an appointment, but also, 
if such an appointment is made, to decide what shall be the appropriate salary. 


5. Residential School Nurse. 

Where two residential nurses are employed in any one school, the senior shall receive 
an allowance of £20, in addition to salary according to scale. By ‘‘ emoluments ”’ for 
residential staff are meant board, lodging, personal laundry, and the use and laundering 
of uniform (cf. paragraph 35a of Part I of these Notes). 


6. Dental Attendants. 
The Committee make no recommendations as to the appropriate salary of such persons. 


7. Post Certificate Leave. 

The Committee recommend that authorities employing nurses in the ‘public 
health services shall grant such staff special leave at intervals not exceeding five years 
to attend post-certificate refresher courses which are approved by the appropriate 
Government Department as suitable for the category of staff concerned. The employing 
authorities shall continue to pay such nurses their full salary during such absence and 
shall in addition meet all reasonable out-of-pocket expenses arising out of the courses 
(including the cost of board and lodging for residential school nurses receiving a resident 
salary and entitled to maintenance in addition and any additional maintenance costs 
in which nurses receiving an inclusive non-resident salary are involved, as well as travelling 
expenses and fees). 


B.—SALARIES AND EMOLUMENTS OF DOMICILIARY NURSES. 


80. In this section the Committee include their recommendations for nurses 
employed in domiciliary nursing work, mainly as employees of voluntary 
District Nursing Associations. Some District Nursing Associations may also 
undertake other public health work on behalf of local authorities, particularly 
in the more rural areas. 
: DEFINITIONS , 

The Committee define below the various categories of nurse with which 
this section deals. 
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8&1. A Superintendent of a County Nursing Association is a general State 
Registered nurse and State Certified midwife employed whole-time by a 
County Nursing Association to supervise and organise the work of District 
Nursing Associations which are affiliated to the County Nursing Association. 


They fall into one or other of two categories :-— 


(a) those who not only supervise district nurses or district nurse mid- 
wives but also act as non-medical Supes ques of midwives and/or as 
superintendent health visitors ; 

(0) those who supervise district nurses or district nurse midwives 
only. 


&2. An Assistant Superintendent of a County Nursing Association 1 isa a general 
State Registered nurse employed whole-time by a County Nursing Association 
to assist the superintendent and, in her absence, to deputise for her. 


83. A Superintendent of a District Nurses Home is a general State Registered 
nurse who has successfully completed an approved course of district training 
and is employed whole-time by a District Nursing Association to be in charge 
of a hostel or home provided by the Association for the accommodation of 
five* or more district nurses, district nurse midwives or village nurse midwives, 
and to supervise their work. Some of these hostels or homes are approved 
by the Central Midwives Board for the training of pupil midwives. Some 
of them also give an approved course of training in district nursing. 


84. An Assistant Superintendent of a District Nurses Home is a general 
State Registered nurse who has successfully completed an ‘approved course 
of district training, employed whole-time by a District Nursing Association 
to assist the superintendent of a District Nurses Home and, in her absence, 
to deputise for her. Where more than one assistant superintendent is employed 
at a District Nurses Home, the senior assistant would act as the ic dea in 
the superintendent’s absence. | 


— 85. A Senior District Nurse is a general State Resiseered nurse and a State 
Certified midwife employed whole-time by a District Nursing Association 
as the senior officer of a hostel or home where from twof to four district 
nurses, district nurse midwives, or village nurse midwives are accommodated. 


846 A District Nurse Midwife is a general State Registered nurse and State 
Certified midwife employed whole-time by a District Nursing Association to 
act as a nurse for patients in their own homes, and to act as a midwife or 
maternity nurse for women who are confined in their own homes, the average 
number of midwifery and/or maternity cases undertaken during the year 
being fewer than 30. She may be required by her employing authority to 
do other public health duties.t 


87. A District Nurse is a general State Registered nurse employed whole- 
time by a District Nursing Association to act as a nurse for patients in their 
own homes. She may be required by her employing authority to do other 
public health duties. 


* Excluding the Superintendent. 

+ Excluding the Senior District nurse. 

t [Note : A nurse midwife who is a general State Registered nurse, a State Certified 
midwife, and a qualified health visitor, and who holds a post where she is responsible 
for the health visiting of a district in addition to undertaking domiciliary nursing and 
midwifery, should be graded and paid as a district midwife, S.C.M. and S.R.N., in accordance 
with the recommendations of the Midwives Salaries Committee, even though the average 
number of midwifery and/or maternity cases undertaken each year is fewer than 30. A 
nurse-midwife who is a general State Registered nurse and a State Certified Midwife and 
who is continuously engaged on relief duties as a nurse-midwife should also be graded 
as a district midwife although the number of maternity and/or spp hic ' cases undertaken 
in the year may be fewer than 30.] 
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88. A Student District Nurse is a general State Registered nurse who is 
undergoing an approved course of training in district nursing. 


89. A Village Nurse Midwife is a State Certified midwife who is not a general 
State Registered nurse but has undergone a course of practical and theoretical 
instruction in district nursing; who is employed whole-time by a District 
Nursing Association to act as a nurse for patients in their own homes, and to 
act as a midwife or maternity nurse for women who are confined in their 
own homes; and who is engaged for the larger part of her time on nursing 
work, undertaking an average of fewer than 30 midwifery and/or maternity 
cases in a year.* 


90. A Midwife in training as a Village Nurse Midwife is a State Certified 
midwife who is undergoing a course of practical and theoretical instruction 
in district nursing. 


TABLE XIX.—SUPERINTENDENTS AND ASSISTANT SUPERIN- 
TENDENTS OF COUNTY NURSING ASSOCIATIONS. 


[For existing recommendations see Table IV of the Second Report of the Nurses 
Salaries Committee as amplified by Section D of Nurses S.C. Notes No. 9.]. 





Post Recommended Annual Salary 
(inclusive of emoluments) 


(1) (2) 


Superintendent of County Nursing Association, 

Category (a) (see paragraph 81 above) 

If directly responsible for : 

(i) 50 or more staff sah 5 ah ... | From £525 to £675. This is a range, not 
a scale. The starting point within the 
range to rest in each case with the 
employing authority. Four annual 
increments of £25 to be given thereafter, 
provided the maximum of the range is 
not exceeded. 

(ii) 20-49 ... a ae Ee ... | From £435 to £555. This is a range, not 
a scale. The starting point within the 
range to rest in each case with the 
employing authority. Four annual 

- increments of £20 to be given thereafter, 
‘provided the maximum of the range is 
not exceeded. 
Category (b) (see paragraph 81 above) 
If directly responsible for : 

(i) 50.or more District Nurses ... ... | From £465 to £590. This is a range, nota 
scale. The starting point within the 
range to rest in each case with the em- 
ploying authority. Four annual incre- 
ments of £25 to be given thereafter, pro- 
vided the maximum of the range is not 
exceeded. 

(ii) 20-49 ... my or. sot ... | From £405 to £525. This is a range, not 
a scale. The starting point within the 
range to rest in each case with the 
employing authority. Four annual 
increments of {20 to be given thereafter, 
provided the maximum of the range is 
not exceeded. 


* Where the number of midwifery and/or maternity cases undertaken during the year 
is approximately 30 or more, the midwife should be graded and paid as a district midwife 
in accordance with the recommendations of the Midwives Salaries Committee. With 
a view to avoiding constant fluctuations in grading and salary, once employing authorities 
have fixed the grading of an officer as district nurse midwife or district midwife in 
accordance with the average annual number of midwifery and maternity cases that were 
taken over a period of, say, three years, the officer concerned should not be transferred 
to a different scale because of small fluctuations in the number of midwifery and maternity 
cases taken at a particular time. The grading should remain unless circumstances substan- 
tially alter the number of cases taken, in which case it would be open to the authority 
to review the position and invite applications for the revised post. 
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Post Recommended Annual Salary 
(inclusive of emoluments) 


(X) | | ak aa 








| Aapiake Superintendent of County Nursing | From £395 to £500. This is a range, 
Association not a scale. The starting point within 


the range to rest in each case with 
the employing authority. Four annual 
increments of £20 to be given thereafter, 

provided the maximum of the range is” 
not exceeded. 





Notes to Table XIX 

1. Additional payments for London and Metropolitan Police District. =The: "Committee 
recommend that, in the case of superintendents and assistant superintendents of 
County. Nursing Associations employed in (a) London, or (b) the Metropolitan Police 
District, the minima and maxima of the ranges laid down in this Table shall be increased 
by (a) £25 a year if they ave employed within the Administrative County of London, or 
(b) £15 a year if they are employed in the Metropolitan Police District outside the County of 
London ; provided that an employing authority, whose administrative boundaries are 
only partly within the Metropolitan Police District, shall have discretion whether or not 
to make the extra payment of £15 to the superintendent or assistant superintendent in 
their employ. 

2. Superintendents of County Nursing Association.—Paragraph 81 defines the two 
categories into which the Committee divide superintendents of County Nursing 
Associations. Category (a) covers those holding combined posts. In deciding the 
appropriate range for either category, only staff for whom the superintendent is directly 
responsible should be counted ; if there is a superintendent in charge of a District Nurses 
Home, nurses responsible to her should not be counted as a direct responsibility of the 
superintendent of the County Nursing Association. 

3. Resident Superintendents and Assistant Superintendents of County Nursing 
Associations.—A few superintendents and assistant superintendents of County Nursing 
Associations are provided with full residential emoluments by their employing authority. 
In such cases the Committee recommend that the employing authority shall deduct 
from the inclusive salary the sum of £130 in the case of a superintendent and the sum of 
£120 in the case of an assistant superintendent. 


TABLE XX.—DOMICILIARY NURSES PROVIDED WITH FULL 
EMOLUMENTS IN DISTRICT NURSES HOMES. 


[For existing recommendations see Table V of the Second Report of the Nurses 
Salaries Committee, as amended by Section G of Nurses S.C. Notes No. 4.] 





Total Value | Total Value 
of Annual | of Salary and 


Post Recommended Annual Salary | Emoluments | Emoluments 
(exclusive of emoluments) —| (for super- | [Col. (2) and 
annuation Col. (3)] 
purposes) 
(1) (2) (3) (4) 





Superintendent of District 
Nurses Home 
(a) In a District Nurses 
Training Home with 
(i) 16 or more nurses £295, rising by annual incre- £140 £435-£525 
ments of £20 to £375, followed 
after one year at £375 by a 
further increment of £10. 
(ii) 9 to 15 nurses... | £280, rising by annual incre- £140 £420—£500 
ments of £15 to £355, followed 
after one year at £355 by a 
further increment of £5. 


} 1 
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Total Value | Total Value 
of Annual | of Salary and 





Post Recommended Annual Salary | Emoluments | Emoluments 
(exclusive of emoluments) (for super- | [Col. (2) and 
annuation Col. (3)] 
purposes) 
(1) igi (3) (4) 
(iii) 5 to 8 nurses ... | £260, rising by annual incre- £140 £400-£480 


ments of £15 to £335, followed 
after one year at £335 by a 
further increment of £5. 
(0) In a Non-Training 
Home with 


(i) 9 or more nurses | £230, rising by annual. incre- £140 £370-£460 
a ments of £15 to £320. 
(ii) 5:'to 8 nurses ... | £210, rising by annual incre- £140 £350-£440 


ments of £15 to £300. 
Assistant Superintendent of < 
District Nurses Home 
having successfully 
completed approved 
course of district |: 
training 
(a) Where more than one |. 
is employed ina Dis- 
trict Nurses Training 
Home fp 
(i) Senior Assistant | £220, rising by annual incre- £130 £350-£430 
ments of £15 to £295, followed 
after one year at £295 by a 
further increment of £5. 
(ii) Other Assistants | £200, rising by annual incre- £130 £330-£400 © 
. ments of £15 to £260, followed | 
after one year at £260 by a 
further increment of f10. 
' (0) Where only one is 


employed 
(i) in District Nurses | {210, rising by annual incre- £130 £340-£420 
Training Home ments of £15 to £285, followed 
after one year at {285 by a 
further increment of £5. 
(ii) in a non-training | £200, rising by annual incre- £130 £330-£410 
- Home. ments of £15 to £275, followed <a 


after one year at £275 by a 
further increment of £5. 
Senior District Nurse of 
Home with 2 to 4. nurses 
(a) S.R.N. and $.C.M.,°| £170, rising by annual incre- £130 £300-£390 
having successfully | ments of £15 to £260. 
completed approved 
course of _ district 


training. 

(0) S.R.N. and S.C.M., | £160, rising by annual incre- £130 £290—£380 
without district ments of £15 to £250. : 
training. ; 


[Where a Senior District Nurse, who was in office prior to October, 1944, 1s not a State 
Certified Midwife in addition to being a general State Registered nurse, she should be paid on 
the above scales (as appropriate) reduced by fro per annum throughout. | 


District Nurse Midwife 
(a) S.R.N. and S.C.M., | £170, rising by annual incre- LIZO £290-£380 
having successfully | ments of £15 to £260. : 
completed approved 
course of district 
training. 
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Totai Value | Total Value 
of Annual | of salary and 








Post Recommended Annual Salary | Emoluments | Emoluments 
(exclusive of emoluments) (for super- | [Col. (2) and 
annuation Col. (3)] 
purposes) 
(1) (2) (3) (4) 
(6) S-R.N. and S.C.M., | £160, rising by annual incre- £120 £280-£370 
without ‘district ments of £15 to £250. 


training. 


District Nurse rhe 

(a) S.R.N., having suc- | £140, rising by annual incre- £250—-£330 
cessfully completed ments of £15 to £215, followed 
approved course of | after one year at {215 by a 


district training. further increment of £5. 
(b) S.R.N., without dis- | £130, rising by annual incre- £240-£320 
trict training. ments of £15 to £205, followed 
after one year at {205 by a 
further increment of £5. 
Village Nurse Midwife | £130, rising by annual incre- | © £240-£320 
S.C.M. with district | ments of £15 to £205, followed 
training. after one year at {205 by a 
further increment of £5. 
Student District Nurse £95 £195 
(S.R.N. or S.R.N. and 
S.C.M;). 


Midwife in training as a £75 £175 
Village Nurse Midwife. 





Notes to Table XX 


1. Qualification of Superintendents and Assistant Superintendents of District Nurses 
Home.—The Committee’s revised recommendations no longer provide for a difference 
between the salaries of superintendents who have successfully completed an approved 
course of district training and those who have not. In the case of an assistant super- 
intendent who has not completed a course of training, the Committee recommend that 
her scale of salary shall be reduced by {£10 throughout. They wish to make it clear, 
however, that they are of opinion that only nurses who have successfully completed such 
a course should in future be appointed to these posts. 


2. Additional payment to Superintendent, Assistant Superintendent, and Senior District 
Nurse, where midwifery andlor maternity nursing is regularly undertaken.—lf midwifery 
and/or maternity nursing is regularly undertaken at a District Nurses Home, the scale 
of salary of the superintendent and assistant superintendent or of the senior district nurse, 
as the case may be, shall be increased by £10 throughout. 


3. Nurses to be counted for purpose of determining salary of, Superintendent of District 
Nurses Home ; and position where Home is District Nurses’ Training Home and also 
approved for training of pupil midwives.—The Committee’s recommendations provide 
that the salary of a superintendent of a District Nurses’ Home shall be determined by the 
number of nurses accommodated in the Home. In calculating the number of nurses 
for this purpose, all nursing staff including student district nurses, midwives taking district 
training, and pupil midwives, should be counted. If a District Nurses Home is a District 
Nurses Training Home and also an institution approved for the training of pupil 
midwives, they recommend that the salary for the superintendent shall be that 
recommended by the Midwives Salaries Committee for the superintendent or sister-in- 
charge of a District Midwives Home, if that is higher than the salary under Table XX. 
The staff to be counted as midwives, for the purpose of comparing the scales 
recommended by the Midwives Salaries Committee, should be all staff undertaking 
midwifery. 

4. Allowance to Senior District Nurses, District Nurse Midwives, or District Nurses, 
for Health Visitor’s Qualification.—A senior district nurse, a district nurse midwife, ora 
district nurse who possesses the Health Visitor’s Certificate, or the Diploma issued under 
the Board of Education (Health Visitors’ Training) Regulations, 1919, and who performs 
health visiting duties, shall (whether or not possession of the Certificate or Diploma has 
been required by the employing authority) receive, in addition to the appropriate scale, 
an allowance throughout of f10. 
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5. Payment of Domiciliary Nurses, working from a District Nurses Home, who choose to 
live in theiy own homes. Such nurses Should be paid on the scale represented by the total 
value of salary and emoluments for resident nurses: appropriate amounts (to be settled 
locally) should be deducted for any services provided by the employing authority and 


taken by the nurse. [No additional allowances are payable to such nurses working in 
London or the Metropolitan Police District.] 


6. Additional payment to senior nurse in a District Nurses Home who assists the Super- 
intendent of a District Nurses Association. Where no Assistant Superintendent is employed 
by a District Nurses Association and a senior nurse in a District Nurses Home is required 
to assist and deputise for the Superintendent, she should receive a responsibility payment 
of £10 per annum in addition to her appropriate salary as a district nurse or district nurse 
midwife. 


TABLE XXI.—DOMICILIARY NURSES NOT RESIDENT IN DISTRICT 
NURSES HOMES (OTHER.THAN SUPERINTENDENTS AND ASSIST- 
ANT SUPERINTENDENTS OF COUNTY NURSING ASSOCIATIONS). 


[For recommendations prior to rst January, 1946, see Table VI of the Second 
Report of the Nurses Salaries Commitee, as amplified by Section D of Nurses 
Oe Notes" Nos 9: 


| 
: Recommended Annual Salary 
Post | (inclusive of emoluments) 


(1) 3 (2) 


District Nurse Midwife 
(i) S.R.N. and S.C.M., having successfully | £320, rising by annual increments of £15 





completed course of district training. to £425. 
(ii) S.R.N. and S.C.M. without district | £310, rising by annual increments of £15 
training. to £415. 


District Nurse 2 
(i) S.R.N., having successfully com- | £300, rising by annual increments of {£15 
pleted approved course of district to £405. 


training. 
(ii) S.R.N. without district training ... | £290, rising by annual increments of £15 
to £395. 
Village Nurse Midwife, S.C.M., with district | £290, rising by annual increments of £15 


training. to £395. 





Notes to Table XXI 


1. Additional payments for London and Metropolitan Police District—Where a 
domiciliary nurse covered by this Table is employed in London or the Metropolitan 
Police District and practises, with the approval of the employing authority, from premises 
which she vents ov owns, the additional payments specified in Note 1 to Table XIX of these 
Notes shall be payable. 


2. Charges for accommodation provided by the Employing Authority—Where a domiciliary 
nurse practises from a furnished or unfurnished house or rooms provided by a District 
Nursing Association, the following charges shall be made :— 


(a) for unfurnished house or rooms (inclusive of rates)—£26 a year. 


(6) for furnished house or rooms (inclusive of rates)—{52 a year. 
[Where more than one nurse is accommodated in the same premises whether 
furnished or unfurnished, the appropriate charge, as indicated, should be made to 
each nurse]. 
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(c). for board, lodging and attendance—£78 a year where a nurse is living alone, 
or not more than two nurses are living together. 
[Where three or more nurses are living together and provided with full emoluments, 
they should be regarded as falling under Table XX]. 


The charges should continue to be made during periods of annual leave, and also during 
periods of sick leave if the nurse remains in the accommodation while sick ; they should 
however be remitted during periods of sick leave lasting seven complete days or longer, 
if the nurse does not remain in the accommodation. This recommendation has effect 
from 1st April, 1945. 


3. Allowance for Health Visitors’ Qualification. —A district nurse midwife or a. district 
nurse who possesses the Health Visitor’s Certificate or the Diploma issued under the 
Board of Education (Health Visitors’ Training) Regulations, 1919, and who performs 
health visiting duties, shall (whether or not possession of the Certificate or Diploma has 
been required by the employing authority) receive, in addition to the appropriate scale, 
- an allowance throughout of £10. 


C.—SALARIES AND EMOLUMENTS OF GENERAL STATE 
REGISTERED NURSES AND REGISTERED SICK CHILDREN’S 
NURSES IN DAY AND RESIDENTIAL NURSERIES. 


gi. The Committee divide nurseries into two categories—Residential 
Nurseries where children up to 5 years of age are resident, and Day Nurseries 
where children up to 5 years of age are accommodated only for part of the 
day, usually whilst their mothers are working; the term “day nursery” 
also covers those day and night nurseries which are open day and night to 
provide for the children of women on night shifts as well as those who work 
during the day. 


DEFINITIONS 
The Committee define below the nurses with which this section is concerned. 


92. A Matron of a residential or day nursery is a general State Registered 
nurse or a nurse on the part of the State Register for Sick Children’s Nurses 
who. is the head officer of the nursery and is responsible for the care, and, 
where necessary, the nursing of the children. 


93. A Deputy Matron of a residential or day nursery is a general State 
Registered nurse or a nurse on the part of the State Register for Sick Children’s 
Nurses who is employed whole-time to assist the matron, and in her absence, 
deputise for her. 


94. A Staff Nurse in a residential or day nursery is a general State Registered 
nurse or a nurse on the part of the State Register for Sick Children’s Nurses _ 
who is employed whole-time on the care and nursing of the children. 
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TABLE XXII.—STAFF* EMPLOYED IN RESIDENTIAL 


NURSERIES. 


1F or existing recommendations see Table VII of the Second Report of the N urses’ 
Salaries C ommattee. 7 





Post 


(rt) 


Matron 


(a) 


In a_ nursery 
training for the 
Certificate of 
the National 
Nursery Exam- 
ination Board 
with 
(i) 50 or more 
children 
(ii) 15-49 
children 
In a non-train- 
ing nursery with 
(i) 50 or more 
children 
(ii) 15-490 
children 


Deputy Matron 


(a) 


In a nursery 
training for the 
Certificate of 
the National 
Nursery Exam- 
ination Board 
with 
(i) 50 or more 
children. 
(ii) 15-49 
children 
In a non-train- 
ing nursery with 
(i) 50 or more 
children 


(ii) 15-49 
children 


Staff Nurse ... 


Recommended Annual Salary 


(2) 


£190, rising by annual in- 
crements of £15 to £280. 

£170, rising by annual in- 
crements of £15 to £260. 


£170, rising by annual in- 
crements of £15 to £260. 
£150, rising by annual in- 
crements of £15 to £240. 


£160, rising by annual in- 
crements of £15 to £250. 
£140, rising by annual in- 
crements of £15 to £230. 


£140, rising by annual in- 
crements of £15 to £230. 


£130, rising by annual in- 
crements of £15 to £205, 
followed after one year at 
£205 by a further incre- 
ment of £5. 

£120, rising by annual in- 
crements of £15 to £180. 


Total 


Value of 
Emolu- 
ments . 


(3) 


£120 


£120 


£120 


£120 


£120 


£120 


£120 


£120 


£100 


Total Value 
of Salary 
and Emolu- 
ments. 


£310-£400 
£290-£380 


£290-£380 
£270—-£360 


£280-£370 
£260—£350 


£260-—£350 


£250-£330 


£220-£280 


Value of 
Emolu- 
ments 

provided 
by the 

Hospital 

for non- 

residents 
(5) 


£20 
£20 


£20 
£20 


£20 
£20 


£20 


£20 


Living out 
Allowance 


[Col.. (3) 
minus 


Col. (5)] 
(6) 


£100 


£100 


£100 


£100 


£100 


£100 


£100 


£100 


£80 





Notes 


1. Staff covered by Tables XXII and XXIII.—The recommendations of the Nurses 
Salaries Committee for staff in day and residential nurseries relate only to general State 
Registered nurses and nurses on the part of the State Register for Sick Children’s Nurses 


holding posts as matron, deputy matron or staff nurse. 


92-94 above. 


2. Staff required to live out.—If an employing authority requires a nurse in a residential 
nursery to live out, they should find the accommodation for her, and pay the full cost 
making no cash payment to her in respect of it ; see note * to paragraph 35 of these Notes. 


* See Note 1 to this Table. 


See the definitions in paragraphs 
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3. Staff permitted to be non-vesident.—If{ a nurse in a residential nursery is permitted 
to live away from the nursery at her own request, she should receive the appropriate 
living-out allowance. Paragraph 35 of these Notes explains the meaning of columns (3), 
(5) and (6) in the above Table. 


4. Number of children for purpose of determining the salary of matron or deputy matron.— 
The number of children for the purpose of determining the salary of the matron or deputy 
matron, shall be the number of places ordinarily available for the reception of children 
and shall be subject to periodical review. 


5. Nurse-in-Charge of residential nursery with accommodation for fewer than 15 children.— 
Where a general State Registered nurse, or a nurse on the part of the State Register 
for Sick Children’s Nurses, is in charge of a residential nursery with accommodation 
for fewer than 15 children, she should be paid on the scale recommended for a staff nurse 
(with the emoluments of that grade), plus an allowance of £20. 


TABLE XXIII.—STAFF* EMPLOYED IN DAY NURSERIES. 


(For recommendations prior to rst January, 1946, see Table VIII of. the 

Second Report of the Nurses’ Salaries Committee, as amended by Section I 

of Nurses S.C. Notes No. 4, and amplified by Section D of Nurses S.C. Notes 
No. 9.) 3 


PART A 
Non-Resident Staff in Day and 24-hour} Nurseries 





Post . 3 Annual Salary 
(inclusive of emoluments) 


(Z) (2) 


Matron* 
(a) Ina nursery training for the Certificate 

of the National Nursery Examination 

Board with 

(i) 50 or more children ae ... | £320, rising by annual increments of £15 
to £395, followed after one year at 
£395, by a further increment of £10. 

(ii) 20-49 children ahd ek ... | £280, rising by annual increments of £15 
to £385, followed. after one year at 
£385 by a further increment of £5. 

(6) In a non-training Nursery with 

(i) 50 or more children meet ....| £275, rising by annual increments of £15 
to £380, followed after one year at 

£380 by a further increment of £5. 

(ii) 20-49 children An a8 ... | £260, rising by annual increments of £15 
to £365, followed after one year at 

£3605 by a further increment of £5. 
Deputy Matron* : 
(a) Ina nursery training for the Certificate 
of the National Nursery Examination 


Board with 
(i) 50 or more children wt ... | £265, rising by annual increments of £15 
to £355. 
(ii) 20-49 children bd te ... | £250, rising by annual increments of £15 
: to £340. 
(0) In a non-training nursery with . 
(i) 50 or more children pcs ... | £245, rising by annual increments of £15 _ 
to £335. 
(ii) 20-49 children is Sie ... | £230, rising by annual increments of £15 
CO 520, 
Staff Nurse*  ... Se eF wie ... | £230, rising by annual increments of £15 
to £305. 


* See Note 1 to Table XXII of these Notes. 
+t See Note 5 below. | 





SA 


Part B 


Matrons and Deputy Matrons of Day and 24-hourt Nurseries, required by their 
Employing Authority to be resident. 





Total Value 


Total of Salary and 
Post Recommended Annual Salary Annual Emoluments 
Value of [Col. (2) plus 
Emoluments Col. (3)] 
(1) (2) (3) (4) 
Matron* 
(a) In a nursery 
training for the Certi- 
ficate of the National 
Nursery Examination 
Board with a 
(i) 50 or more £190, rising by annual increments £120 £310-£395 
children. of £15 to £265, followed after 
one year at £265 by a further 
increment of £10. 
(ii) 20-49 children | £160, rising by annual increments £220 £280-£380 
of £15 to £250, followed after 
one year at £250 by a further 
increment of £10. 
(0) In a non-training 
nursery with 
(i) 50 or more £155, rising by annual increments £120 £275-£375 
children. of £15 to £245, followed after 
one year at £245 by a further 
increment of {10. 
(ii) 20-49 children | £140, rising by annual increments £120 £260—£360 
of £15 to £230, followed after 
one year at £230 by a further 
increment of £10. 
Deputy Matron* 
(a) In a nursery 
training for the Certi- 
ficate of the National 
Nursery Examination 
Board with 
(i) 50 or more £145, rising by annual increments £120 £265-£355 
children. of £15 to £235. 
(i1) 20-49 children | £130, rising by annual increments £120 £250-—£340 
of £15 to £220. . 
(6) In a non-training 
nursery with 
; (i) 50 or more £125, rising by annual increments £120 £245-£335 
children. of £15 to £215. 
(ii) 20-49 children | £110, rising by annual increments £120 £230—£320 


of £15 to £200. 





* See Note 1 to Table XXII of these Notes. 
? t See Note 5 below. 


Notes. 


1. Additional payments for London and Metropolitan Police District for nursery staff 
covered by Part A only of this Table-—The Committee recommend that the staff covered 
by Part A of Table XXII who work in (a) London or (6) the Metropolitan Police District 
shall receive in addition to the salaries laid down in the Table, a payment of (a) £25 a 
year tf they ave employed within the Administrative County of London or (b) £15 a year, 
if employed in the Metropolitan Police District outside the County of London ; provided 
that an employing authority whose administrative boundaries are only partly within the 
Metropolitan Police District shall have discretion to pay the additional allowance, (i.e., 
£15), to all the staff covered by Part A who are in their service, to those working in certain 
parts of their area only, or to none. 
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2. Meals on duty—The Committee now recommend that meals on duty should be 
provided for staff covered by Part A of this Table, and an annual deduction of £20 should 
be made for this service. [Prior to 1st January, 1946, the recommended deduction was 
£25 per annum. ]} 


3. Number of children for purpose of determining salary of Matron ov Deputy Matron.— 
The number of children, for the purpose of determining the salary of the matron or deputy 
matron, shall be the number of places ordinarily available for the reception of children 
and shall be subject to periodical review. 


4. Nurse-in-Charge of day nursery with accommodation for fewer than 20 childven.— 
Where a general State Registered nurse or a nurse on the part of the State Register for 
Sick Children’s Nurses is in charge of a day nursery with accommodation for fewer than 
20 children, she shall be paid, if non-resident, on the scale recommended in Part A of this 
Table for a staff nurse, plus an allowance of £20, or if required to be resident, on the scale 
recommended under Table XXII for a resident staff nurse, plus an allowance of £20. 


5. Additional payments for Matrons in day nurseries operating on a 24-hour basis.— 
The Committee recommend that in view of the additional responsibility and work 
involved, the matrons employed at ‘‘ day and night ”’ nurseries, operating on a 24-hour 
basis, should receive an additional payment of {10 per annum over and above the scale 
of salary recommended. This recommendation, which had effect from 1st April, 1944, 
applies both to resident and non-resident matrons. 


6. Additional payments to resident Matrons and Deputy Matrons not provided with full 
vesidential emoluments.—Where the matron or deputy matron of a day nursery who is 
required by her employing authority to be resident is not provided with the full 
emoluments to which she is entitled and is obliged to provide them for herself, it is open 
to the authority to make the nurse an appropriate cash payment. This payment would 
be a refund of expenses paid by the nurse and would not, therefore, be included for 
superannuation purposes. 





D. 
MOTHER AND BABY HOMES. 


For recommendation governing the position from rst April, 1945 to Ist 
January 1946, see Section F of Nurses S.C. Notes No. 6. 


95. After consultation with the Midwives Salaries Committee, the Nurses 
Salaries Committee recommend the following salaries for nursing staff employed 
at Mother and Baby Homes, where accommodation is provided for mothers 
before and after confinement, or after confinement only and where they may 
‘remain with their babies for several months. The Homes provide ante-natal 
and post-natal care, and sometimes also undertake confinements. 

(i) The Matron, if a midwife, shall normally receive the salary of a sister- 
in-charge of a non-training maternity home with fewer than Io beds 
as recommended in Table I of the Report of the Midwives Salaries Com- 
mittee as amended by Midwives S.C. Notes No. 4. Where, however, 
the matron’s responsibilities are considered to justify a higher salary, 
either because the Home is unusually large or for any other reason, the 
employing authority may, at their discretion, submit proposals for a 
higher salary scale to the Nurses Salaries Committee and the Midwives Salar- 
ies Committee. If the matron is not a midwife, but is a‘ general State 
Registered nurse or a Registered Sick Children’s nurse, she shall be paid 
as a departmental sister engaged in active clinical duties in accordance 
with Part I of Table V of these Notes. It is assumed by the Committee 
that, in Homes where confinements are undertaken, the matron would 
always be a certified midwife. 

In Homes where the matron is not qualified as a midwife, general 
State Registered nurse or Registered Sick Children’s nurse, the Committee 
consider that her salary is a matter within the employing authority’s 
discretion. 
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(1) General State Registered Nurses or Registered Sick Children’s Nurses 
shall be paid as ward sisters or staff nurses, and mzdwives as midwifery 
sisters or staff midwives, according to their responsibilities. Their 
precise grading is a matter to be determined by the employing authority. 


(iii) Staff who on entry to the Home are eligible to be classified as 
Enrolled Assistant Nurses, or Intermediate Assistant Nurses should receive 
the appropriate salary for their grade as recommended in Table V of 
Part I of these Notes. 


(iv) Unqualified staff who, on entry to the Home cannot be classified 
as Intermediate Assistant Nurses, are not covered by the recommendations 
of the Committee and their salaries are matters within the employing 
authority’s discretion. 


E.—CONDITIONS OF SERVICE OF NURSES EMPLOYED IN THE 
PUBLIC HEALTH £SERVICE, SUPERINTENDENTS AND 
ASSISTANT SUPERINTENDENTS OF COUNTY NURSING 
ASSOCIATIONS, DOMICILIARY NURSES, AND GENERAL STATE 
REGISTERED NURSES AND REGISTERED SICK CHILDREN’S 
NURSES EMPLOYED IN DAY AND RESIDENTIAL NURSERIES. 


UNIFORM 


96. For public health nurses (other than residential school nurses) and 
non-resident domiciliary nurses (including superintendents and assistant 
superintendents of County Nursing Associations) the Committee recom- 
mend that— 


(1) Whilst it must be left to the employing authority to say what 
uniform is required to be worn, the authority must provide any such 
uniform, paying the full cost. 


(2) Whatever uniform (whether outdoor only, or indoor and outdoor, 
or indoor only) is provided should be valued additionally for superannua- 
tion purposes at {12 per annum, whatever its actual cost. 


(3) Indoor uniform, where provided, should be laundered free by the 


employing authority or an appropriate cash allowance given in lieu, 
but it should be left to the employing authority to say whether they 


wish to clean any outdoor uniform that is provided. No addition 
should be made to the superannuation value of uniform by reason of these 
Services. 


97. For residential school nurses, resident domiciliary nurses and staff 
who are resident in nurseries, the value of their emoluments includes an 
amount for the use and laundering of uniform. 


gS. For non-resident nursery staff the Committee recommend that the 
employing authority shall provide matrons who are non-resident with uniform 
to the initial value of {10 and annual replacements to the value of £5; and 
that for other non-resident nursery staff the employing authority shall provide 
and launder overalls, the value of these services to be taken for superannuation 
purposes at £5 annually. 


ALLOWANCE FOR OFFICE ACCOMMODATION 
AND TELEPHONE AT HOME 


g9. Where a nurse in the public health service covered by Table XVIII, 
is required, for the purpose of carrying out her duties, to use a room in her 


60. 


home as an office and incurs expenditure thereby, the Committee recom- 
mend that the authority shall make an appropriate payment to the nurse, 
the amount to be settled by mutual arrangement. 


Too. Similar arrangements should be made where a domiciliary nurse, 
not resident in a District Nurses home, is required to incur expenditure on 
the installation and maintenance of a telephone in her accommodation. 


PROFESSIONAL EQUIPMENT, STATIONERY 
AND MEDICAL SUPPLIES 


ror. The Committee recommend that the employing authority shall 
provide for domiciliary nurses the following additional services, or reimburse 
reasonable expenditure incurred by the nurse in providing them :— 


(a) Professional equipment and stationery. 
(0) Medical supplies. 


TRANSPORT 


ro2. The Committee recommend that the employing authority shall 
either provide the public health nurses covered by Table XVIII and the 
domiciliary nurses covered by Tables XIX, XX or XXI with the means of. 
transport which they require them to use, or reimburse approved travelling 
expenses incurred by them in the discharge of their duties. 


ANNUAL INCREMENTS: BREAKS IN SERVICE: ACTING RANK 


103. The Committee recommend that the recommendations made in 
paragraphs 37 and 39-47 of these Notes as to annual increments, breaks 
in service, and acting rank, shall apply to nurses employed in the public 
health services, superintendents and assistant superintendents of County Nurs- 
ing Associations, domiciliary nurses, and staff in day and residential nurseries. 


TRANSFERS AND PROMOTIONS 


ro4. Owing to the variety of moves which may take place on transfer and 
promotion it is impossible to cover every type of case. The following recom- 
mendations (which, in so far as they differ from earlier recommendations, 
should have effect from 1st April, 1947) will, however, serve as a guide :— 


(A) PusLtic HEALTH NURSING 


_ (i) A nurse who transfers from other nursing work to employment in 
the public health services (i.e., work covered by Table XVIII) should enter 
the appropriate scale at the minimum. 


(ii) A nurse in the public health services who transfers to another post 
in the public health services on the same salary scale shall continue to 
progress on the salary scale in accordance with her length of service. 
Service accruing for increment in the first post shall be taken into account 
in determining qualification for increment; the nurse will thus continue 
on the same scale as if she had remained in the same post. 


(ii1) In the case of transfers to a similar post in London or the Metro- 
politan Police District from elsewhere, a non-resident nurse in the public 
health services shall automatically receive the appropriate additional 
allowance. When the transfer is in the reverse direction, she shall auto- 
matically lose the allowance. 


(iv) A health visitor who is appointed whole-time as a senior health 
visitor or superintendent of an Infant Welfare Centre, a tuberculosis 
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visitor who-is appointed senior tuberculosis visitor, and a school nurse 
who is appointed senior school nurse, shall forthwith receive the additional 
allowance of £20 a year laid down for such posts. If they revert to their 
previous grade they shall forthwith lose the allowance. 


(v) A superintendent health visitor who transfers to a similar post for 
_which a lower scale is in force, shall, if she was before transfer already 
receiving a higher salary than the maximum of the new scale, be placed 
forthwith at the maximum of the new scale; if she was receiving less 
than the maximum of the new scale, she shall retain her existing salary 
and be brought to the next higher point of the new scale on the next 
incremental date. If she transfers to a similar post for which a higher 
scale is in force, the arrangement in (vi) below will apply. Transfers 
of superintendent school nurses to similar posts shall be dealt with in the 
same way. Where the salary scale of a superintendent health visitor or 
superintendent school nurse is affected by some permanent change’ in 
the number of staff supervised what is said in paragraph 38 (5) of Part I 
of these Notes shall apply. 


(vi) A health visitor or senior health visitor who is promoted to superin- 
tendent health visitor or deputy superintendent health visitor, shall, 
if the minimum of the new scale is lower than or equal to, the salary she 
was previously receiving, start on that scale at the point next above her 
salary prior to promotion. If the minimum of the new scale is greater 
than the salary the nurse was receiving before promotion, she shall 
start at the minimum of the new scale. The same principles apply whether 
the promotion is in the service of the same or a different authority. 
Promotions of school nurses or senior school nurses to superintendent 
or deputy superintendent school nurses, shall be dealt with in the same 
way. 

(vii) As regards other transfers or promotions within the public health 
services, the Committee are of opinion that, so far as possible, the principles 
set out above should be followed, and that a nurse’s position on the scale 
applicable to her new post should be determined solely by reference to 
previous service in the same type of work, namely, public health nursing. 


(B) DomiciLIARY NURSING 


(i) The Committee are of opinion that when a nurse who has been con- 
tinuously employed in another branch of nursing covered by their Report 
takes up domiciliary nursing, up to three years of such service after 
qualification should be taken into account in determining the point of 
entry into the appropriate new scale and the employing authority may 
have discretion to take into account any additional service as it considers 
appropriate.* 

(i) A domiciliary nurse accommodated in a District Nurses Home 
who transfers in the same grade from one post to another where the same 
scale is in force for the grade, and who continues to be so accommodated, 
shall continue to progress on the salary scale in accordance with her 
length of service. The service accruing for increment in the first post 
shall be taken into account in determining qualification for increment ; 
the nurse will thus continue on the same scale as if she had remained in 
the same post. 

(iii) A district nurse midwife, district nurse, or village nurse midwife 
employed in a post where she is not accommodated in a District Nurses 
Home, who transfers in the same grade to a post where she is so accommo- 


— 


*These revised recommendations have effect from 1st April, 1947. 
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dated, shall be placed at the appropriate point on the new scale as if she 
had been employed throughout under her new conditions, 1.e., full account 
will be taken of the previous service in these grades in determining 
commencing salary. The same principle shall apply to transfers in the 
reverse direction.* 


(iv) Where a domiciliary nurse-midwife reverts to domiciliary nursing 
after practising both nursing and midwifery, she shall be credited 
with the whole of her previous service in domiciliary nursing ; similarly, 

where a domiciliary nurse commences to practise as a nurse-midwife, 
she shall receive credit on the appropriate scale for previous service as a 
domiciliary nurse.* 


(v) In the case of transfers to London or the Metropolitan Police 
District from elsewhere, the nurse shall, if she goes to a post for which an 
additional allowance is payable, automatically receive the appropriate 
additional allowance. Where the transfer is in the reverse direction 
she shall automatically lose the allowance. 


(vi) A senior district nurse, district nurse midwife, or district nurse 
possessing the Health Visitors’ Certificate or the Diploma issued under — 
the Board of Education (Health Visitors’ Training) Regulations, 19109, 
who transfers from a post where she was not required to possess the 
Certificate or Diploma to a similar post where she is so required, shall 
automatically receive the additional annual allowance of f10. If the | 
transfer is in the reverse direction, she shall automatically lose the 
allowance. 


(vii) A superintendent or assistant superintendent of a District Nurses 
Home or a superintendent or assistant superintendent of a County Nursing 
Association who transfers to a similar post elsewhere for which a lower 
scale is in force shall, if she was before transfer already receiving a higher 
salary than the maximum of the new scale, be placed forthwith at the 
maximum of the new scale; if she was receiving less than the maximum 
of the new scale, she shall retain her existing salary and be brought to 
the next higher point of the new scale on the next incremental date. If 
she transfers to a similar post for which a higher scale is in force, the 
arrangements in (vill) below will apply. Where the salary scale of a 
superintendent or assistant superintendent is affected by some permanent 
change in the number of staff supervised, what is said in paragraph 38 (5) 
of Part I should apply. 


(viii) A domiciliary nurse promoted to a new scale, the minimum of 
which is equal to or lower than the salary she was previously receiving, 
shall start on that scale at the point next above her salary prior to 
promotion. This applies whether the promotion is in the service of the 
same or a different authority. A domiciliary nurse promoted to a new © 
scale, the minimum salary for which is greater than the salary she was 
receiving before promotion, shall start at the minimum of the new scale. 


(C) SERVICE IN DAY AND RESIDENTIAL NURSERIES 


(i) A nurse employed in a nursery who transfers, without changing 
her grade, from one nursery to another, where the same scales are in force 
for that grade, shall continue to progress on the salary scale in accordance 
with her length of service. Service accruing for increment at the first 
nursery shall be taken into account in determining qualification for 
increment ; the nurse will thus continue on the same scale as if she had 
remained 1 in the same nursery. 





*These revised recommendations have effect from rst April, 1947. 
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(ii) A non-resident matron or deputy matron of a day nursery who 
transfers to a similar position in another day nursery, where a higher 
scale is in force (e.g., where the transfer is from a smaller to a larger 
nursery, or from a non-training to a training nursery) shall,.if the minimum 
commencing salary of the new post is less than the salary she had been 
receiving, start on the new scale at the point next above her salary prior 
to promotion. If she transfers to a similar position in another: day 
nursery where a lower scale is in force, she shall, if she was before transfer 
already receiving a higher salary than the maximum of the new scale, 
be placed forthwith at the maximum of the new scale ; if she was receiving 
less than the maximum of the new scale, she shall retain her existing salary 
and be brought to the next higher point on the new scale on the next 
1st April. The same principles shall apply when a resident matron or 
deputy matron of a day nursery transfers to a similar position in another 
day nursery, or when the matron or deputy matron of a residential 
nursery transfers to a similar position in another residential nursery. 
Where the salary scale is affected by some permanent change in the 
number of nursery places provided or the status of the nursery, what is 
said in paragraph 38 (5) of Part I should apply. 


(iii) A nurse in a day nursery promoted in the same or a different day 
nursery to a new scale, the minimum of which is equal to or lower than the 
salary she was previously receiving, shall start on that scale at the point 
next above her salary prior to promotion.* If the minimum of the new 
scale is higher than the salary she was previously receiving, she shall 
start at the minimum of the new scale. The same principles shall apply 
to the promotion of a nurse in a residential nursery to another position 
in the same or a different residential nursery. 


(iv) In the case of transfers to London or the Metropolitan Police 
District from elsewhere, the nurse shall, if she goes to a post for which 
an additional allowance is payable (see Note 1 to Table XXIII, Part A), 
automatically receive the appropriate additional allowance. Where the 
transfer is in the reverse direction, she shall automatically lose the allowance. 


(v) In the case of transfers or promotions from a residential nursery 
to a day nursery or vice versa previous service should be taken into account 
in determining the point of entry into the new scale.* 


(vi) In the case of transfers from some other nursing employment to 
a service in a day or residential nursery, the Committee are of opinion 
that it must be left to the discretion of the employing authority to decide 
what account, if any, to take of previous service in determining the point 
on the new scale at which the nurse is to start, but that it would be reason- 
able to have regard to any service in children’s work covered by the 
Committee’s Report—e.g., in a Children’s Hospital or in Children’s 
Wards of General Hospitals, in Infectious Diseases Hospitals, or in Public 
Health Nursing.* | 


HOURS OF DUTY 


105. The Committee do not feel it necessary to make any specific recom- 


mendations about the hours of duty of nurses engaged in the public health 
services or in day or residential nurseries. In the case of the domiciliary 
nursing service, they consider that it is not possible to prescribe rigid working 
hours but recommend that the objective should be to give every district 
nurse at least one consecutive period of 24 hours in every week when she is 





*These amended recommendations have effect from rst April, 1947. 
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free from duty and not on call ; where nurses are working single-handed and 
regular weekly off-duty is impracticable, adequate relief staffs should be 
employed as soon as circumstances permit, so that the nurses may be assured 
of an accumulated period of off-duty equivalent to the off-duty time of nurses 
who can regularly take their off-duty. 


LEAVE 


Io6. The Committee recommend that nurses employed in the public 
health services, other than school nurses and those employed in day nurseries, 
shall have three weeks annual leave with pay, and in addition, paid leave on 
the usual public holidays: this will mean that the nurses will receive, in all, 
the equivalent of four weeks’ annual leave. . 


107. In the case of school nurses, the Committee feel that the existing 
practice which provides longer holidays should continue. 


ro8. For domiciliary nurses and nurses employed in residential nurseries, 
the Committee recommend four weeks annual leave with pay. It is not 
intended that public holidays should be granted in addition. 


Iog. In the case of nurses taking up new appointments or leaving the service 
of an employing authority, the recommendations set out in paragraph 50 will 


apply. 


rzo. During annual leave a holiday allowance of {1 a week should be paid 
to residential school nurses, domiciliary nurses living in District Nurses homes 
and resident staff of residential nurseries,* and an allowance of I0s. a week to 
non-resident nurses employed in day nurseries (from whom a deduction at the 
rate of {20 per annum is made in respect of meals on duty) and non-resident 
staff of residential nurseries who are permitted to live away from the nurseries 
at their own request and who receive a living-out allowance. 


- III. No holiday allowance should be paid to other (non-resident) public 
Health nurses, superintendents and assistant superintendents of County 
Nursing Associations, and domiciliary nurses not resident in District Nurses 
Homes, since their salary is inclusive. 


POST-CERTIFICATE LEAVE 


rr2. The Committee recommend that authorities employing nurses in 
the public health services, domiciliary nursing service or in day or residential 
nurseries shall grant such staff special leave at intervals not exceeding five 
years to attend post-certificate refresher courses which are approved by the 
appropriate Government Department as suitable for the category of staff 
concerned. The employing authority shall continue to pay such nurses their 
full salary during such absence and shall in addition meet all reasonable 
out-of-pocket expenses arising out of the courses (including the cost of board 
and lodging for residential school nurses, domiciliary nurses normally resident 
in a District Nurses Home, or resident nurses in nurseries who receive a 
resident salary and are entitled to maintenance in addition, and any additional 
maintenance costs in which nurses receiving an inclusive non-resident salary 
are involved, as well as travelling expenses and fees). 


* These amended recommendations have effect from rst April, 1947. 
+ For recommendation prior to 12th July, 1946, see paragraph 57 of the Committee’s 
Second Report. 
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SICK PAY 


113. The Committee recommend that, during sickness, all grades of nurses 
employed in the public health services, in domiciliary nursing, or in day or 


residential nurseries, shall receive sick pay as set out in paragraph 53 of 
these Notes. 


1r4. A residential school nurse, nurse employed in a residential nursery, 
a domiciliary nurse normally resident in a District Nurses Home or a resident 
nurse employed in a Mother and Baby Home, who is not being provided by 
her employing authority with in-patient treatment, shall receive an allowance 
of {1 a week during periods of sick leave on full pay* and tos. a week during 
periods of sick leave on half-pay, except where the absence is for less than a 
continuous week, in which case the allowances will not be payable. No 
allowance is payable if such a nurse is being provided by her employing 
authority with in-patient treatment or if the authority has arranged for its 
provision free. 


Ir5. Non-resident nurses employed in day nurseries and covered by Part A 
of Table XXIII shall continue to have the deduction at the rate of £20 per 
annum made from their gross salary during periods of sick leave, but shall 
receive an allowance of Ios. per week in addition to their salaries during absence 
on sick leave with full pay and an allowance of 5s. per week during periods of 
sick leave with half pay. 


116. Other nursing staff employed in the public health services will not 
receive any additional allowances during sick leave since they are non-resident 
and the full inclusive rate of salary will be payable. 


* This revised recommendation has effect from 1st April, 1947. 
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LIBRARY REGULATIONS 


1. Books may be borrowed by Fellows, Members and Associ- 
ates personally or by a messenger producing a written order. 


The person to whom books are delivered shall sign a receipt - 


for them in a book provided for that purpose. 


2. Books may be sent through the post, or by some equivalent 
means of carriage, upon a written order. All charges of carriage 
to the Institute shall be defrayed by the borrower. 


3..A borrower may not have more than three volumes in his 
possession at one time. 


4. A borrower will be considered liable for the value of any 
book lost or damaged while on loan to him, and if it be a separate 
volume, for the value of the whole work rendered imperfect. 

Marking or writing in the volumes is not permitted, and 
borrowers are requested to call attention to damage of this 
character. 


5. Books may be retained for 28 days. Periodicals may be 
retained for 14 days. Applications for extension of the loan 
period must be made in writing before its expiry. No book 
may be kept longer than 3 months. 

New books will not be lent until after the expiration of one 
month from the date of their having been received by the 
Institute. The current number of a periodical may not be 
borrowed. 


6. Borrowers retaining books longer than the time specified, 
and neglecting to return them when demanded, forfeit the 
~ right to borrow books until the volume or volumes be returned, 
and for such further time as may be ordered. 

Any borrower failing to comply with a request for the return 
of a book shall be considered liable for the cost of replacing the 
book, and the Council may, after giving due notice to him, 
order the book to be replaced at his expense. 

No volume may be reissued to the same borrower until at 
least seven days have elapsed after its return, neither may it 
be transferred by one borrower to another. 


7. Books may not be taken or sent out of the United Kingdom. 


8. Volumes returned through the post must be securely 
packed in a box, or otherwise protected. ; 
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